WU. C. YupukoB. Pa3BUTE YHUBEPCUTETOB: ONbIT 3apyO6eXHbIX By30B

HU. C. Yupuxkos

AKAOEMUYECKOE PASBUTUE B YHUBEPCUTETAX:
OnbIT 3APYBEXHbIX BY30OB

OcymiecTBasieTcst 0630p pasJUUHBIX MOZIEJIEl 1 TIPAKTUK aKaJeMUYeCKOTO Pa3BUTHSA B 3apyOEKHBIX YHU-
BepcuTeTax. B mepBoil yacTu paccMaTpuBaIOTCS MPEANOCHIIKN BO3HUKHOBEHUSI aKa/JleMUUYeCKOTO Pa3BUTHS B
BY3aX KakK CIEIUaJbHO OPraHU30BAHHOW AeATeNbHOCTH. [10pOOHO OTMUCHIBAIOTCS TPU TIPOIECCa: MOSABICHUE
HOBBIX ()OPM MeHe/Kepruaan3Ma, IIPoBUKEHNE TPEeITPUHUMATENbCKON aKTUBHOCTH B YHUBEPCUTETAX U KOH-
HenIus HelpepbIiBHOTO 0OpazoBanus. Bropas yacTh mocBsieHa aHaiusy 3ajiad, npobiem npodeccnoHannsa-
[UU ¥ MOJIeJIell OPTaHU3AIUY JESTETbHOCTH 110 aKaJeMIIECKOMY pa3BUTHIO. JletaeTcst BBIBOJ O Ipo0IeMaTuy-
HOCTU CaMOT0 TepMHHA «aKaJeMUYeCKOoe pasBUTHE», MHOKECTBEHHOCTH B3IJISJ0B Ha 3ajlauM, HalpaBJIeHUs
NEATENbHOCTH, TTPOGECCUOHANBHbBIEC TPUHITUITBI U MOJIEJM opranusanuu. B Tperbeil uactu nmpuBoautcess 0630p
Haubojiee MHTEPECHBIX MPOTPAMM U MIPOEKTOB aKaJeMIYeCKOTO Pa3BUTHUS B 3apyOesKHBIX YHUBEPCUTETAX, KO-
Topble Morau Gbl OBITH peaM30BaHbl B POCCUiICKUX By3ax. IIpejicTaBieHHble BBIBOAbI M MaTEPUAIbl MOTYT
OBITH TTOJIE3HBI TPU OOCYKICHUN CTPATETUUECKUX WHUIMATHUB, MJIAHUPOBAHUK MPOTPAMM U TIPOEKTOB aKaje-
MMYECKOT0 Pa3BUTHSI B POCCUICKUX YHUBEPCUTETAX.

KnioueBsie cmoBa: aAKa/IECMUYECKOE pPAa3BUTHE, JIyUIIHE IIPAKTUKH, OPTraHU3allMOHHbIE M3MEHEHUA,
IIpeIo/aBaTesim.
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Academic development in universities: experience of foreign universities

The present paper summarizes a review of the best practices and models of academic development in
foreign universities. It is argued that academic development as a domain of professional activity is developed
as a response to the three interrelated processes: emergence of the new forms of public management, dissemination
of ‘entrepreneurial university’ conception and life-long learning programs. Possible goals, professionalization
problems and organizational models of academic development are elaborated in order to present heterogeneity
of this phenomenon. We conclude by highlighting the most promising types of academic development programs
which is possible to implement in Russian universities.
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ﬂ UI[0 YHUBEPCUTETOB MPAKTUYECKH BCEra Oll-
& L penensiioch ero npenogaBaressIMu: He TOJIBKO
aKaJIeMUYECKUMU «CYIIEP3BE3IaMI», HO COOOIIECTBOM
B 1esioM. VIMeHHO BOKPYT mipenofaBaTesneii popmu-
pyetcst ocobasi oOpasoBaTebHast U HCCJIE0BATEb-
CKasl cpela, B KOTOPYIO MOTPY’KAOTCS CTY/ICHTBL.
OcobenHo TouHo 910 moauepkHya k. I'. Hpiomen.
B cBoeit snamenuToii pabore «Maes yHUBepcuTe-
Ta» OH XapaKTePHU3yeT CYIIHOCTh YHHUBEPCHTETA
caepytonum obpaszom: «Cobpanue yuenvix myoicei,
YCePOHbIX 8 CBOUX HAYKAX U DOCMOLbIX OpYy2 Opyea,
0bvedunentvIx nocpeocmeom ONUSKUX C8A3eU U HA
61020 UHMENEKMYATLHOU 2APMOHUL O 020, UMO-
Ol NPUMUPUD NPUMSIZAHUS U PASHOZIACUSL UYUA-
emvlx umu nayx. Onu cosemyromcs 0pyz ¢ Opyzom,
Yuamcs 63aumoysaxicenuo u e3aumonomowu. Tax
cozdaemcsi uucmas u 6e3ynpeunas. ammochepa mic-
Ju, Komopyio eovixarom cmydenmot» [11, c. 76].

© Yupukos 1. C., 2010

PasHooOpasHbie MPOIECChl, MPOUCXOAUBIINE
B BBICIIIEM 0Opa3oBaHMM B TeYeHHE TI0JyTOpa Be-
KOB ¢ MOMEHTa BbIX0/la KHUTH HbloMeHa, BO MHO-
rOM paciiatajy 9TO IpeJAcTaBleHre O IpPeroiaBa-
TeJNAX U UX poJu B yHuBepcurerax. OfHAKO <«Kajl-
POBBII BOIIPOC» T€M He MeHee He MOTepsil CBOei
OCTPOTHI: JIyUIlIue YHUBEPCUTEThI YAEASIOT GOJIBIIOE
BHUMaHWe He TOJBKO MOKMCKY U 0TOOPY IpernoiaBa-
TeJield, HO U CO3[JaHUI0 YCA0BUM A5 X mpodeccu-
OHAJIbHOTO M JIMYHOCTHOTO PA3BUTHSI.

TepMHH «akajeMUYeCcKOoe PasBUTHE», OTHOCH-
TEJbHO HEU3BECTHBIN /i1 GOJIBIINHCTBA POCCHiC-
KUX BY30B, MMeeT BecbMa 0OraTyio MCTOPHUIO HC-
[0JIb30BaHMs B 3apy0OeKHbIX YHUBepcuTeTax. B 3a-
BUCHMOCTH OT KOHTEKCTa ¥ CTPaHbl TOBOPAT 00 aka-
nemmdeckoM passutun (academic development), 06-
pasoBaresibHOM passutun (education development),
kazpoBoM passutin (staff development), kapbepHom
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passutuu (career development). B kauectBe Ham-
6osiee ob1Iero OIpemeeHUs sl JAHHOTO BUAA JIe-
SITEJIbHOCTU MOJKHO MCII0JIb30BATh CJIE/YIOIIEe:
«...MHCTUTYIUOHATbHbIE TOJUTUKH, TTPOrPAMMBI U
MPOIIE/LyPbl, KOTOPbIE CTUMYJIUPYIOT U TOJIEPKU-
BAIOT COTPYIHUKOB, YTOOBI OHU HAUJIYUITUM 00Opa-
30M JI00MBAJINCH COOCTBEHHBIX T1eJI€H U COEICTBO-
BaJIM IOCTUKEHUIO TleJieli yHuBepeuteras [14, c. 1;
IUT. T0: 2, ¢. Xiii].

[TockobKy MBI MOKEM B OTIPEIETIEHHOM CMBICJTE
TOBOPUTDH O 3aMMCTBOBAHUU U AJANTAIMU JJAHHOTO
MHCTUTYTA JIJIsI HAIIMX YHUBEPCUTETOB, TO JIOTUYHO
OyeT TToAPOOHO PACCMOTPETh OCHOBAHMUSI, KOHTEKCT
U crocoObl OpTraHM3aIMK aKaJeMUIeCKOTO0 Pa3Bu-
TUST B 3apyOekHbIX Bysax. Llesib mannoit paboThl —
MPE/ICTABUTD PA3JIMYHbIE MOJIEJN U MMPAKTUKYU aKa-
NEMUYECKOTO PAa3BUTHS, UCTIOJIb3yeMbIE JIJIS Peasu-
3aIlMM OPTaHU3aIMOHHBIX W3MEHEHWI B 3apybek-
HBIX YHUBepcUTeTax. B crarbe Mbl OTIbITAEMCSI OT-
BeTUTHh HA TpU Borpoca: Kak u mnouemy B yHUBEp-
CUTETAX TOSBISAETCS CIeINaTbHas 1eITeTbHOCTD 10
aKaJieMrnuecKoMy pa3BuTHio? KakoBbl Moziesin opra-
HU3AIKMK, TPO6IEMbl «ITPOGECCHOHANN3AINN> U
ATUYECKHe acIeKThl aTON nesTenbHOCTU? KakoBb
HarboJiee NHTEPECHDBIE TPAKTUKU aKaJeMHUYECKOTO
Pa3BUTHUsL, KOTOPbIe MOTJIH Obl OBITH KCIIOJIH30BAHBI
U B POCCHUICKMUX By3ax? B KadecTBe mMaTepmasioB
ULt aHAJIM3a OYAYT MCIOJb30BaHbl KHUTH U CTaThU
00 akajieMUYeCKOM pa3BUTHUHU, a Takke MH(OpMa-
IUs1 CAliTOB 3apyOesKHBIX YHUBEPCUTETOB (IIPEUMY-
mecrBenHo CIIIA, Ascrpanun, Bemukobputanuu u
eBporeiickux ctpan). [IpeacTaBieHHble BBIBOIBI U
Marepuasbl MOTYT ObITh MOJE3HBI TIPU 00CYKIEHUN
CTpaTeTMYecKUX WHUIMATHUB, IJIAHNPOBAHWYU TIPO-
rpaMM ¥ MPOEKTOB B POCCUNCKUX BYy3aX.

Mouyemy nosiBUNacb HEO6xXx0AMMOCTb
B aKafjeM1U4eCKOM Pa3BUTun?

ABTODbI, KOTOPBIE 3a/IaI0TCST BOIIPOCOM O Bpe-
MEHHU TOSIBJIEHUSI B YHUBEPCHUTETAX JESTEJIHHOCTU
110 aKa[EMUYECKOMY Pa3BUTUIO, PACXO/ISITCS BO MHe-
HUSIX OTHOCUTEJIBHO ee «Bo3pacTa». KrTo-To roso-
put 0 Gosee YeM COPOKAIETHEH UCTOPUU IPAKTUK
akazemMuueckoro passutus [9, c. 83], kro-to ¢uk-
CUPYET TOSIBIEHNE aKaJeMUYECKOTO Pa3BUTUS KaK
OT/IEJTBHOTO YCTOMYMBOTO HAIpaBJieHUs PabOTHI
JINITL B TIOCJEAHNE MATHAMIATE JeT [6, c. 8]. Bro-
pas uudpa npeacTaBisgercs Ham OoJiee 000CHOBAH-
HOI (XOTSI OHA MOKET ObITh OOJIbIIE NN MEHbIIE B
3aBUCHMOCTH OT CTPAHbI), 0COOEHHO eCJI 00paTUTh-
CsI K IIPUYMHAM M KOHTEKCTY TIOSIBJIEHUS ITOM jiesi-
TeJbHOCTU B yHUBepcuTetax. Ha narr B3rJsi, npej-
cTaBJIeHHE O TOM, YTO B By3aX HeOOXOIMMa CIIEIn-
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AJIbHasT JIESITEIbHOCTD TI0 Pa3BUTHIO COOCTBEHHBIX CO-
TPYAHUKOB, TIOSIBUJIOCH B PE3YJIbTaTe HAJIOKEHMS He-
CKOJIbKUX B3aMMOCBSI3aHHBIX TIPOIIECCOB. BO-TIEPBbIX,
9TO TOsIBJIEHWE HOBBIX (HOPM MeHe/Kepraan3Ma B
yIIpaBJ/IEHNW YHUBEPCUTETaAMU. BO'BTOprX7 AKTHUBHOE
IIpoABUIKEHNE HpeI[HpI/IHI/IMaTeJIBCKOIL/,I AKTUBHOCTHU
cpejiu TipernojiaBatesieid u uccsaenoparesneii. B-tpeTn-
WX, PacIpoCTpaHeHne uaeil HEMPEepPhIBHOTO 00pa30-
Banust (life-long learning). Paccmorpum nasee xask-
IBII U3 9THUX IPOIeccoB Oojiee mMoAPOOHO.

ITosiBnenue HoBBIX (OPM MeHeKepHaIn3Ma

JlaHHBIN TIPOTIECC SIBJISIETCST, MOXKAIYH, Hanbo-
Jiee KOMILJIEKCHBIM U3 BCEX YIOMSIHYTBIX, Y HEro
UMEEeTCss MHOKECTBO aJIbTePHATUBHBIX HA3BAHUM U
onpenenennii!. Ilo cyriecTBy, HOBBII MEHEIKEPH-
AJIM3M TIPEJICTABIISIET COOOM TIPOIECC MPUMEHEHWST
MpaBuJI, MPOIEAYpP ¥ MPAKTUK, MPUHATHIX B OU3-
HeC-CTPYKTYpax, [ YIPABIEHUS YUPEKICHUIMU
obutecTBeHHOTO cextopa. ITo mepBoHayaIbHOMY 3a-
MBICJIY 9TO TIO3BOJIUT CleJIaTh YHUBEPCUTETHI DoJiee
a(deKTUBHBIMU, a 3HAYUT, HAJOTOIJIATEIBITUKI
CMOTYT HOJIYYUTh GOJIBINYIO OTAA4y OT BHIILIA4NBa-
eMbIX UMU cpe/cTB [5]. [aBubIME IpUYNHAMY He-
00XOMMOCTH TIepexo/ia K HOBbIM MeXaHU3MaM YII-
paBJieHUs] YHUBEPCUTETAMU SIBUJTUCH, C OJTHOI CTO-
POHBI, Pa3BUTHE MAaCCOBOTO BBICIIETO 0OPa30BaHMUsI,
POCT MEKIYHAPOIHON KOHKYPEHIMH B 00J1aCTH Ha-
YUHBIX UCCIEIOBAHNI, YKPYITHEHNE U YCIOXKHEHNE
OPTaHU3ANMMOHHON CTPYKTYPBl YHUBEPCHUTETOB, C
JIPYroii — npusHaHue HU3KOU 3 GEKTUBHOCTU TO-
Cy/lapCTBEHHON YKOHOMUYECKON MOJUTUKHU IO OT-
HOIIeHUI0 K yHuBepcuteraM (0630p cM. B [15]).

HoBbrii MeHemKepuain3M sBJIsSeTCS He TPo-
cT0 HabGOPOM MHCTPYMEHTOB M TEXHUK YIIpaBJie-
HUS, HO CKOpee UIeOJOTHeH, MoapazyMeBaollei
1nesblii psig GyHIaMEHTAJbHBIX MPEANOCHIIOK U
yOeKIEHNH OTHOCUTEIBHO TIPUPOJIbI YHUBEPCHUTE-
ta [13]. MoHO BBIJIEIUTH TPU OCHOBHBIE YEPTHI,
KOTOPBIE (DOPMUPYIOT COMlePKATENBHOE SAPO ITOH
ugeosornu [5, 13].

* Tpebosanue s¢hghexmusrocmu yHusepcumemos.
[Tpu aTOM B YCJIIOBHSIX MacCOBOTO BbICIIEro oOpa-
30BaHUsI HE TIPOU3OIILJIO MPOTIOPIIUOHATILHOTO yBe-
JINYEHUS] TOCY/ITAPCTBEHHOTO (DUHAHCUPOBAHUSI, T10-
5TOMY YHUBEPCUTETbI BBIHYK/EHBI JeaTh OOJIbIIe
32 MEHbIIINE JIEHbIH.

! Hamprmep, o/iHM aBTOPBI TOBOPSIT O MEHEKEPHATI3ME, PY-
rme — 0 HOBOM TOCY/ZapCTBEHHOM yrpasieHnu (new public
management), 0003HaYast STUMU TEPMUHAMU B [[EJIOM OYCHb
cxoskue mporeccsl. Mbl He OyaeM yrayOusThes: BO Bce TOH-
KOCTH, TOTOMY KakK /ISl HAIINX 3aj1a4 OyAeT TOCTATOYHO BbI-
aesenust HanGosiee 00X YepT.
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* Opuenmauus Ha pPoviHOK U PLIHOYHbIE MeXa-
HusMmol. [1oOMIPSIOTCS KOHKYPEHIIUS 32 CTYIEHTOB,
UCCJIe/I0BATEbCKIE IPOEKTDI, PA3BUBAIOTCS MIPOIie-
Iypbl comaMepeHus: u pelituHroBanus. CTyIeHTbI
BOCIIPUHUMAIOTCSI B KQUeCTBe MOTpeduTe el yeayr,
a TOTOMY 0c000€e BHUMaHUE YIENSIeTCsT UX yIOB-
JIETBOPEHHOCTH.

s [losviwenue yposns nodomuemuocmu
(accountability), kak BHyTpeHHeil, TaK ¥ BHENIHE.
DopMUPYIOTCS UHAMKATOPDI EATETHHOCTH TTOPa3-
JIeJIEHUI 1 YHUBEPCUTETA B 11E€JIOM, BEIETCS MOHU-
TOPUHT BHYTPUYHUBEPCUTETCKUX IMPOIECCOB, OCO-
6oe BHUMaHUE Y/IeJsIeTcsl KauecTBy 00pa3oBaHUs,
OIleHKE TIPEI0/IaBaTEbCKON /IeATeIbHOCTU, UCCIIe-
JIOBATEJIbCKOW aKTUBHOCTH, BOCTPEOOBAHHOCTH BbI-
MYCKHUKOB.

B ycsioBusix Bo3pociiieii Harpy3Kku U MOJI0TYET-
HOCTH YHUBEPCHUTETY HEOOXOANMO YBEIUIUBATH 00-
PA30BaATEJIBHYI0O U HAYUHYIO <«PE3YJbTaTUBHOCTH>
CBOWX TIpeTojlaBaTesieil — OH OKa3bIBAETCS B TaKOM
JKe CUTYyalluu, KaK U MHOTUE KPYITHbIe KOMMepYec-
kue GUupMbl (KOTOPBIM TaKKe BAKHO MOJIYYUTH OT
COTPY/ITHUKOB MAaKCUMAJIbHYIO TPOU3BO/IUTEIHHOCTh
3a MeHbIIHEe JIEHbIN), a TOTOMY oOpalllaeT BHUMa-
HKEe Ha UX Kaaposbie crpaternn. OnHON 13 6a30BbIX
KOHIIETIUN KaJPOBOTO Pa3BUTHS B KOMMEPYECKOM
CEKTOPE BBICTYIIAET TEOPUS «HAYYAIOIIecsl OpraHu-
saiuu» (learning organization). 1o npeacTaBieHe
00 opraHuszalMu Kak 0 cpefe ¢ 0coboil KyJabTypoit
paboThI CO 3HAHKMEM M ITpolleccaMi 00yYeHMsI, KOTO-
pble BCTPOEHbBI B MOBCEIHEBHYIO JESITEIbHOCTH CO-
TPYAHUKOB. Ee OTJINYUTEIbHBIMU Y€PTAMU SIBJISIOT-
st THOKOCTD M OTKPBITOCTD JIJIsl U3MEHEHUST ¥ TPAHC-
opmanuu 3a cuet IpuUpocTa 3HAHWH W HOBBIX MPeEI-
CTaBJIEHUH y COTPYAHUKOB |3, c. 7].

Takim 06pa3om, TToMelleHne YHUBEPCUTETOB B
CUTYAIMIO KOMITAHWI KOMMEPUYECKOTO CEKTOPA Be-
JET K 3aMMCTBOBAHUIO U AJAlTAIUKA OTAEJbHBIX
MHCTPYMEHTOB, B TOM YKCJI€ KaJ[POBOIO Pa3BUTUS
(pasymeetcs, KaJipoBOe DasBUTHE B BY3aX HMMeEET
cBolo crenduKy, Kotopast Oy IeT pacCMOTpeHa BO
BTOPOU YacTH CTaThu).

IIponBu:keHue npeANpUHUMATEIbCKOM
aKTUBHOCTHU B YHHUBEpPCUTETaX

CrenyoniuM BaKHBIM TTPOIIECCOM, OKA3aBITUM
BIUAHNUE Ha pPacipocTpaHeHNe MPaKTUK aKaJeMu-
YeCKOTO Pa3BUTHS, SIBJSETCS MPOABIKEHNE UIEH O
BayKHOCTH (POPMUPOBAHUS MPEATTPUHUMATETBCKUX
HaBBIKOB y IIpenofiaBaTesiell U CTyIeHTOB. B Kakoii-
TO CTENEeHU YKA3aHHBIN MPOIECC TAKKe SBJSETCS
CJIeICTBUEM M/IE0JIOTUN HOBOTO MeHEe[PKEPUAIN3MA,
OJIHAKO B psije paboT OH BbIZEIsAETCS Kak (akTop,

UMEIIHiT 0co6y0 3HAYUMOCTD [1].

B ocHoBe uen 0 HeoOXoaumMocTu (hOpMUPOBa-
HUS TPEINPUHUMATETbCKUX HABBIKOB JIEXKUT MPEJI-
MOChIJIKA O TOM, UTO COBPEMEHHBII YHUBEPCUTET
JIOJKEH CTaTh «OJIMKe K PeabHOI KIU3HU», OPUEH-
TUPOBATHCA Ha JKEJTAHUS U YCTPEMJIEHUS <IOTpe-
GuTesieil», T. e. CTyAeHTOB. Bo MHOKeECTBe mccieo-
BaHUI ObLIO TPOAEMOHCTPUPOBAHO, YTO Pa3BUTHE
MPEATTPUHIMATETBCKON COCTABIAONEH Y CTyIeH-
TOB JieJlaeT ux 6oJiee KOHKYPEHTOCTTOCOOHBIMU Ha
porke Tpyaa. MopMupoBanme TaKUX KavyecTB, KaK
MHUITUATUBHOCTD, JIMUHASI OTBETCTBEHHOCTbD, Kpea-
TUBHOCTb, TTO3BOJISIET BBIITYCKHUKAM ObICTPee TIPO-
JIIBUTAThCSI 10 KapbepHo secTHuile [Tam xe]. [a-
Jiee, eCaM Pa3BUTHE TIPEANPUHUMATENbCKUX HABBI-
KOB MMeeT HECOMHEHHYIO MOJb3Y [IJId CTY/AEHTOB,
TO 1ouemy Obl He (POPMUPOBATH HTU HABBIKK U Yy
mpemnosaBaTeseli? Bo-mepBwIx, MpemoaaBaTe I 10JI-
JKHBI YMETh «YYUTb IIPEANPUHUMATEIbCTBY>, a BO-
BTOPBIX, MPEAIPUHUMATENBCKAST AKTUBHOCTD IIPETIO-
naBareseil (KoMMepIanusamnusi paspadboToK, KOH-
CAJITUHT, YCTAHOBJIEHWE MAPTHEPCTBA C MPEANPUSI-
TUSIMU W TIP.) MO3BOJIUT YHUBEPCHUTETY MOJIY4YaTh
JOTIOJTHUTEJIbHBIE H0X0abl [ TaMm ke, c. 42—43].

Hecmorpst Ha 10 4TO Mog06Has TIpeIpuHIMAa-
TeJbCKAsE OPUEHTAINsT 0OPa30BaTEIbHOTO MPOIIeC-
Cca W WCCJaeOBaHUN TOABEpPrajach Cepbe3HoN u
9acTO 0O0CHOBAHHOW KPUTHKE, B 1EJIOM OHA Ha-
HIJ1a TOJIEPKKY U CO CTOPOHBI TOCY/IapCTBEHHBIX
aJIMUHUCTPATOPOB, U CO CTOPOHbBI Psijla YHUBEPCU-
TETCKUX PYKOBOAMTEJEH, U CO CTOPOHBI TIPE/CTa-
BUTeJEH TpeAnpusiTuii. BMecTe ¢ TeM BHeapeHue
MpeATNPUHUMATENBCKON COCTABJISAIONEN U B yueb-
HBI TIpoIlecc, ¥ B HAYYHYIO JI€ATETbHOCTH TTPETO-
naBaresieil TpeGyer 0COOBIX MEXaHM3MOB U CIIETH-
QJIbHBIX ycuauii. HyXKHO He TOJbKO NPENJIOKUTH
pasyMHoe 000CHOBaHNe HEOOXOAUMOCTH TaKOW CO-
CTaBJISTIONIEN, HO TakKe c(hOpMUPOBATh UHTEPEC K
ATOH NEATETbHOCTH Y aKaIEMUYECKU OPHUEHTHUPO-
BAHHBIX IpeIojiaBaTesieil 3a CYeT aJIMUHUCTPATUB-
HBIX HHCTPYMEHTOB U 00pa30oBaTeNbHBIX TEXHOJIO-
ruit [Tam xe, c. 48—51]. 3nech u nosIBIAsIETCS He-
00XOIMMOCTh B OPraHW3aIluu CIEeNUaJbHON [1esi-
TEJBLHOCTH TI0 KQ[POBOMY Pa3BUTHIO, HATIPABJIEH-
HOMY Ha M3MeHEeHUe KOJJIEKTUBHBIX TPAJAUITHOHHbBIX
IpeCTaBIeHIiT 06 akajeMInuecKoil paboTe.

Konienius HenpepbIBHOrO 00pa3oBaHust

(life-long learning)

Baxuoe BausHue Ha aKaJeMUYECKOe Pa3BUTHE
OKa3bIBAET JIUCKYCCHUST O HEOOXOAUMOCTH OOyUEHMSI
B TedyeHue Bceil kuzHu. B 1960—1970-e rr. mpe-
HUMYIIECTBEHHO B 3allaJ{HBIX CTPaHaX OOHAPYIKUJICS
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GecrpeleIeHTHDII CIIPOC CO CTOPOHDI B3POC/IbIX Ha
obydeHne, KoTopoe OBLIIO HEOOXOIUMO MM JIJIST Pa-
6OTbI, pa3BieYeHMST WM [IPOCTO Pagud UHTEpPeca.
[Tpenoskerne Takux 06pPa3oBATENbHBIX YCJIYT
cOpPMHUPOBAIOCH 34 CUET HKCIIAHCUK BBICIIETO 00-
pasoBanus B cdepy oOpasoBaHUA B3POCIBIX. JTa
9KCTIAHCUS HAPAMY C YBETUIEHUEM JIPYTUX BO3MOK-
HOCTEH /1711 ToJIydYeHus 3HaHuil (TesieBujieHue, ra-
3eThl, (huJbMbI, Pajgno, a To3ke u ViHTepHer) npu-
BeJla K MacmTaOHBIM JUCKYCCHSAM OTHOCUTEIHHO
3a/a4 U MOCJEACTBUI OOyYeHHUsI B TedeHHe BCEi
sxkusHu [12, c¢. 30]. HecmoTpsa Ha oTcyTcTBUE enu-
HO# YCTOSIBIIIEHCST KOHIIETIIUN HEMTPEPBIBHOTO 00-
pa3oBaHUs, CYHIECTBYET HECKOJBKO CKBO3HBIX TEM,
KOTOpbIe (GUTYPUPYIOT B AUCKYCCHUSIX: COUATBHOE
PaBEHCTBO U CONMATbHAS UHKJIO3WS, BIUSHIE TO-
BBIIIEHUST YPOBHS 3HAHWH U HABBIKOB B3POCJIBIX
Ha SKOHOMUYECKOE pasBUTHE, POJib BBICIIErO 00-
pa3oBaHMs B MOBBINIEHUM KadecTBa kusHu |Tam
xe, c. 31].

Upen life-long learning oxaspiBaioT TBOSIKOE
BJIMSIHUE HA JIESITEIBHOCTD 110 aKaIEMUIECKOMY Pa3-
BUTHIO B yHuBepcuterax. C OIHOI CTOPOHBI, /st
BY30B 9TO TaKOW K€ Ba’KHbII BbI30B, KAK U PACIIPO-
CTpaHeHue TPeAPUHUMATENTbCKOH MIe0JIOTHH: TTpe-
nojaBareseil HeoOX0IUMO CHAOIUTD CIeI[NATbHbI-
MM HaBbIKaMU U KOMIIETEHI[UAMHU /19 TOTO, YTOObI
OHU OBLIH CIIOCOOHBI M3BMEHUTD MOAXO/BI K TPEIO-
nasanuio [Tam ke, c¢. 35—37]. C apyroit — npej-
CTaBJIeHHE O BaKHOCTU OOYyYeHUsI B TeUeHHUE BCEi
JKM3HU PACIIPOCTPAHSIETCs U Ha IIPeIojjaBaTeseil, a
MOTOMY Ha Pa3HbIX 9TANAX KapbePbl YHUBEPCUTETY
HeoOXOUMO IIpejJIaraTh UM pasjndyHbie 00pasoBa-
TeJIbHbIE TTPOTPAMMBI.

Kak opraHusoBaHa feATeNbHOCTb
no akageMmn4eckomy pasBuTuio?

[lasiee nepeiijieM K pacCMOTPEHUIO 3a/1a4, MTPO-
6siem mipodbeccroHaIN3aINN 1 MOJIieJieil opraHusa-
I[UU JIeSITEJbHOCTH 110 aKaJeMUYeCKOMY Pa3BUTHIO.
OcCHOBHAsI TPYAHOCTH TOCTENYIONIETO UBIT0KEHUS
3aKJII0YAETCST B TOM, 9TO 00TIast TEPMUHOTIOTHYEC-
Kast paMKa JiJIst 00CyKIeHMsI TIPoOJIeM akajeMudec-
KOTO Pa3BUTH MTOKA HE CJOKUIACH. B 11e0M psijie
paboT OTMEYAETCsT, YTO CoJlepKaHne OCHOBHBIX TEpP-
MUHOB U3MEHSIETCSI OT COOOIIECTBA K COOOIIECTBY
U TaKasi TeH/IEHIINs COXPAaHUTCs B OJinsKaiiiee Bpe-
M [2, 7]. K npumepy, B JOAP nox akameMnyeckum
pasBUTHEM TOHUMAETCsl He TOJBKO pabora ¢ mpe-
Mo/IaBaTessIMU, HO U €O cTyaeHtamu [4, c¢. 95], a B
Vcannu akajieMuveckoe pa3Burue OJU3KO Mo cTa-
TYCY K MeJJarorn4ecKoil MOATOTOBKE IMKOJIbHBIX yUu-
Teseit [6, c. 10].
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Hecmorpst Ha 3TO CyIIecTBYIOT 3aciaysKHBalo-
e BHUMAHUSI MOTBITKY 0OCYIK/IEHIS aKaJleMuyec-
KOTO Pa3BUTHS KaK CIIEIMATbHOTO BW/A JESTENb-
HOCTH B yHUBepcuTeTe. Bo-TepBBIX, TPU3HAETCS
npobyieMaTUYHBIM 0003HAYEHKEe ITON JeATebHOCTI
KaK «pa3BUTHS», TaK KaK y JAHHOTO TepPMUHA UMe-
I0TCSI OY€Hb CUJTbHBIE KOHHOTAIIUU C MO3UTUBUCT-
CKUM TIOHMMaHUEM TIPOTrpecca, peasn3yeMoro Io-
CPEACTBOM TIPUMEHEHWST HAYYHON PAllMOHATIBHOCTH
K HEKOTOPOMY 0OBEKTY, KOTOPbIii TpeOyeT yydiire-
Huit. Cie1oBaTeIbHO, HESIBHO MTPEATIOJIATAeTCs, YTO
T€, KTO 3aHUMAIOTCS aKaJeMUYEeCKUM Pa3BUTHEM,
00J1alatoT eITMHCTBEHHO BEPHBIM, «IKCIEPTHBIM>
3HaHUEM OTHOCHTEJIBHO HamboJjiee TPaBUIBHOTO
BeleHNs aKaleMInuecKkol mpedrerbHocTH. OmHAKO
OCHOBaHWsI [IJIs1 06JIa[aHNsT TAKOTO POJIA 3HAHUSIMU
OCTAIOTCS HEMPOsSICHEHHBIMU [2, c. Xiv]. Bot moka-
3aTesTbHAs IUTATA N3 MHTEPBBIO B PAMKaX MCCJIe/0-
BaHUST BOCHPUATHS IPODECCUU Y CIEIUATUCTOB 110
aKa[EMUYECKOMY Pa3BUTHUIO, KOTOPOE MPOBOIUIOCH
B aBCTPANMNCKUX yHUBepcuTeTax: « “Ha 6ymaze” s
ABNSIOCH CREUUATUCTIOM NO AKAOEMUUECKOMY PA3EU-
MU, HO MO MEPMUH, KOMOPLLU HYHCHO Ynompeo -
JSIMb € 0C0O0U OCMOPOICHOCMBIO, Ko20a mvl pabo-
maewn ¢ npenodasamensmu. osmomy s 06vLuHO
npedcmasiacy Kax Koliezd, Komopulil npocmo pa-
bomaem ¢ HUMU, NOMOZASL UM PA3BUBAMb HEKOMO-
pble HABLIKU U DOPpMUPOBaAMb Jyuwee NOHUMAHUE
ux 00pa308amenvHoOi poau, U uUHo20a UCCIe008d-
menvckoi poau. Eciu mor zosopuwn, wmo cobupa-
CULLCS 3AHUMAMHCS. UX PASBUMUEM KAK aKademMuyec-
KUX PaboOmMHUKos, 3mo 36yuum HemHoz0 HAOMEHHO»
[7, c. 57].

Bo-BTOPBIX, CYIECTBYIOT PACXOXKIAEHUS OTHO-
CUTEJTHHO OCHOBHbIX 337124 U HATIPABJIECHWH TeITeh-
HOCTH TI0 aKa/[eMI4YecKoMy pa3BuTHio. Tak, B yHU-
Bepcutetax CIIIA ocHOBHOI (poKyC pa3zBuTHA Mpe-
nojgasaresnbekoro cocrasa (faculty development) —
aTo (hopMUpOBaHUe Mejarornyeckux HaBbikoB. B Be-
JUKOOpUTAaHNN HAOJIOIAeTCsT CXOsKast KapThuHa, 60-
Jiee TOro, YTBEPIKAAETCS, 4TO POCT COOOIIECTBa CIie-
IIAJICTOB 110 00Pa30BaTEIbHOMY PA3BUTHIO B 1OC-
JIeJTHUE TO/BI OBLT HACTOJIBKO MHTEHCHBEH, YTO MOK-
HO TOBOPUTH O (DOPMUPOBAHUM CAMOCTOSITENHHOM
ceprr nccaenoBaHuil 1 TPOGheCCUOHATHHON PO
[2, c. xiii]. B To xe Bpema HaMeTHIaCh TEH/IEHINS,
0COOGEHHO SIPKO TIPOSIBIISIIONIASICST B AaBCTPATUHCKITX
yHUBepcuteTax [7], K paciImpeHuio HaITpaBIeHUH
JIeSITEJIBHOCTU M PAa3BUTHIO, HAPSLY C IMPEIojaBa-
TEJTbCKUMHU, YIIPABJIECHUYECKUX U UCCIEI0BATENbCKIX
HaBBIKOB. /lesTeTbHOCTD 110 Pa3BUTHIO AJIMUHUCT-
PaTUBHOTO TEPCOHA/a U aKaJeMUYeCKIX pabOTHU-
KOB I0JIy4aeT Bce OoJibliiee pactpocTpanenue. OHa
13 BO3MOXKHBIX KJIacCU(UKAMI Pa3anduil MexXIy
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KaJPOBbIM, aKaJeMUYecKUM ¥ 00pa3oBaTebHbIM
Pa3BUTHEM T10 COAEPKAHUIO U OCHOBHOMY O0BEKTY
NeSITeJIbHOCTU 3a(DMKCUPOBAaHA HA PUCYHKE.

BBuy Toro, 4yTo akajzeMuuecKkoe pa3BUTHE SIB-
JISTIETCST OTHOCUTELHO MOJIO/ION U He JI0 KOHIa chop-
MUPOBaBIIIENCsT 00TACTHIO AESATETHHOCTH, HANOOJIb-
1Me TUCKYCCUU BBI3BIBAET O0CYKIEHIE KPUTEPUER
npodeccronannamMa 1 MpodecCuoHaTbHON ITUKM.
Uro aTo 3a <«mpodeccusds», U KakKyio POJb UTPAIOT
CIEIUAJIUCTBI 10 AKAJEMUIECKOMY Pa3BUTHIO B YHU-
BepcuTeTax? B nccaenoBannm moapasaeneHnit aka-
JEMUYECKOTO PA3BUTUS B YHUBEPCUTETAX YEThIPEX
eBPOIIEHCKUX CTPaH ObLIO 3apUKCUPOBAHO OOJIBILIOE
pasHooOpasue B cCaMOOIUCAHUK TIPO(ECCHOHATBHBIX
posieii [6]. OcHoBHBIE pasivuns HaOJIOJAIOTCS B
CTENIeHN aKTUBHOCTH TIOJIEPKKU TIperojiaBarTesneit
1 BMeIlaTeJbCTBA B YCTOABIIMIACS TTOPSAIOK BellleH,
a o0lMiT TPEH COCTOUT B CMENIEHUH B CTOPOHY
KOHCYJIbTATUBHONU U METOAMYECKOU TO/IEPIKKHI.
[Tpumepsb BbIjIeIEHHBIX TUTIOB TPO(MECCUOHATBHBIX
poJiell: «pasMBIILISIONUN HaOMI0AATEIb>, «TEXHU-
YeCKUN KOHCYJIbTAHT», <IIPAKTUYECKUH DKCIIEPT»,
«METO/IUCT», «YUUTEJb>, «CIEINATUCT 110 MOJIEeJIH-
POBAHUIO», «KOHCYJIbTAHTY, <TPEHEP», «IapTHEP»
[Tam :xe, c. 14].

B pabore Xoumn (2008) mnpeaiaraercss HeTpu-
BHUAJbHAsI XapaKTEPUCTUKA POJU U UIAEHTUIHOCTU
CIIEIIUAJICTOB [0 AaKaJEMUYECKOMY Pa3BUTHUIO: «KPHU-
TUYHBIN J[PYT» WJIH, CKOPEe, «<KPUTUYECKU HACTPO-
ennbiii gpyr» (critical friend). «Kpuruunbiii gpyrs>
MPUMEHUTENHHO K aKaJeMUYeCKOMY DPa3BUTHUIO B
YHUBEPCUTETE — ITO THIOTOP WJIM KOHCYJIbTAHT, KO-
TOPBIH, ¢ OJHOIl CTOPOHBI, OKAa3bIBAET COZEICTBHIE

PASBUTUE NMEPCOHATIA

nT
duHaHChbI
JIngepcteo
YnpaBneHue

Wcecnenosanus
[paHTbI

PasButne Passutue
aaMUHUCTpaTuB- aKageMunyeckmx
Horo nepcoHana paboTHuMkoB

OBPA3OBATEJIbHOE PASBUTUE

hakynbmemckuli u obueyHugepcumemckull yposHu

4

IperoaBaTesisiM B UX paboTe depe3 ompeeseHne
pobJieM 1 BO3MOKHOCTEI, ¢ IPYTroil — moaBepraer
KPUTHKE YCTOSIBITHECST TPAKTUKH W TTPEICTABIEHUST
MOCPEICTBOM OOpaIlleHUsT K Pa3JIMYHbIM HOBBIM TIEp-
cektuBam [10, c. 65]. TTomobHast amOuBaeHTHAsT
XapaKTePUCTUKA WIEHTUYHOCTH CIENNATUCTOB 10
aKaJIeMIYECKOMY Pa3BUTHIO CBUJIETEJBCTBYET O He-
KOTOPOM TIOTPAHUYHOM TIOJIOKeHUU Tpodeccun,
«BHYTPU» W <«BHE» aKaJeMU4eckoil paborsl. Cxo-
Kylo ujeto BoiBuraer u Mpaszep, npejiaras Ha3bl-
BaTh CHENMAIUCTOB TI0 aKAeMUIECKOMY Pa3BUTHIO
He «academic developers», a «<academic provocateurss»
(akazieMuUecKre MpOBOKATOPBI) — Te, KTO KOHCT-
PYKTUBHO TPOOJIEMATU3UPYET YCTOSIBITUICS X0
Belell B yHuBepcurerax [7, c. 63].

[Tosiokenue moipasiesieHust 1Mo akaJeMuyecKo-
MY Pa3BUTHIO B OPTaHU3AIMOHHON CTPYKTYPE YHHU-
BEPCHUTETA TAK)Ke HAKJIAJ[bIBAET CBOM OTIIEYATOK HA
XapakTep NesITeJbHOCTA COTPYAHUKOB. B ciydae
ecJIM ToJIpa3jieJieHue SIBJISEeTCS YacThlo aIMIHUCT-
PATUBHON CTPYKTYPBI YHUBEPCHUTETA (HAETEHO YTI-
paBJIeHYECKUMU OOSI3aHHOCTSIMU U, COOTBETCTBEH-
HO, OTBEYAET 32 PEATU3AINIO CIEITHATBHBIX TPOTPAMM
U TIOJUTHUK), TO ITO Yallle BCETO 3aJ[aeT OpUeHTa-
IUI0 COTPY/THUKOB HA «TEXHUUYECKYIO U aJIMIHUCT-
PATUBHYIO TIOJJIEPIKKY» JesITeTbHOCTH MPeToiaBa-
teseit. Hanporus, eciiu nojipas/iesiene HaXO[UTCST
B CTPYKTYpe OTpejiesieHHOTO (DaKyIbTeTa WJIM WH-
CTUTYTA, HAPSMY C IPYTUMH aKaJeMUYeCKUMU Jie-
naprameHnTamu, ato hopMupyet 6oJiee T0BepUTEND-
Hble OTHOIIECHNS MESKLY MTPETO/IaBATeSIMUA ¥ COTPY/I-
HUKAMU TIOPA3/IEJIEH IS, OHU BOCTIPIHIMAIOTCS KaK
nomomntHuku u naprtuepst [10, c. 60]. Kpome Toro,

UHAusudyarnbHbIl, KaghedpanbHbil,

lMpenogaBaTenbckas npakTuka
(y4ebHbIV NNaH, YTeHne Nekumnii n np.)

Pa3snuunsa mexay passutuem nepcoHana, akageMmnyecknum passmutuem 1 obpasosaTernbHbIM pa3BuTuemM
(cthepbl AeaTenbHOCTM AaHbl Ans npuMepa) [7, c. 62]
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BO BTOPOM CJIy4yae y CIENUAINCTOB IO aKaleMu-
YEeCKOMY Pa3BUTHUIO HE TaK SPKO BBIPAKEHO Opra-
HU3AIMOHHOE NU3MEPEHNE UX AeITeIbHOCTHU (Ccomeli-
CTBUE UMEIONTUMCS 1esisiM opranusanun). CioxHO
JIaTh KOJUYECTBEHHYIO OIIEHKY TOTO, KaKas MOJIeJb
npeobiazaer B 3apybOeKHBIX YHUBEPCUTETAX, CKO-
pee BCeTo, MPONOPINN PA3JIMIAIOTCS B 3aBUCUMOC-
TH oT cTpaubl. Tak, mo gamueim Ha 2000 1. B Benn-
KOOPUTAHUY HACYUTBIBAIOCH [IEBSITh PA3IMYHbBIX BU-
JIOB «PACTIOJIOKEHU > TMOAPA3AeTeHNN IO aKaIeMu-
YeCKOMY Pa3BUTHIO B paMKaxX YHUBEPCHUTETOB: 38 %
opasaeJeHuil ObLIM OTAETbHBIMU CTPYKTYPaMHU,
17 % HaxoAUIMCh B paMKax yIpaBJIeHUN MepcoHa-
na, 13 % — B pamkax (akyJabTeToB 06pa30BaHMUs.
B 1o ke Bpems OoJjiee IOJOBUHBI TOAPa3/eAeH it
MOAYMHSITUCH HATIPSIMYIO COOTBETCTBYIOIIEMY ITPO-
pekTopy uan pextopy [8, c. 78—83].

KakoBbl Hanbonee MHTepecHbLIe
NpPaKTUKK aKafeM1M4ecKoro pasBuTusa?

B 3akmiounTenpHoM pasjeiie JaHHOTO 0030pa
MBI PacCMOTPUM HauboJiee MpUMeYaTeTbHbIe MPH-
MEpbL IPOTPAMM aKaJEMUYECKOTO PA3BUTUS 3apPy-
GeKHDBIX YHIUBEPCUTETOB, YaCTh U3 KOTOPBIX (B OJu-
JKaiiliiee BpeMst WK B TIEPCIIEKTHUBE) MOTJIa Obl OBITH
pean3oBaHa B POCCUICKUX By3ax. Mbl He TTpeTeH-
IyeM Ha MCYepIbIBalolNiee OMUCaHne BCeX MCTOJIb-
3yeMBIX TPAKTUK W PYKOBOJACTBOBATINCH B OCHOB-
HOM KpHUTepHueM UX BO3MOXXHOHW MPUMEHUMOCTH B
Hamux ycsaousx® [l ananmmsa us lamxaiickoro
peliTiHra OGBLIN B3STHI KaK JIMIUPYIOIIHE YHUBEP-
cutetsl (npenmymiectsento u3 CIIA), Tak u yau-
BEPCUTETHI U3 BTOPOI-TpeThell cOTHU (IIpenMyIIe-
cTBeHHO M3 ABcrpasuu, Beaukobpuranumn), y Ko-
TOPBIX MEHbIIIE BO3MOXKHOCTEH [ TPUBJIEYEHUS
HarboJiee TaJaHTJIUBBIX IPENojaBaresieil, a MmoTo-
MY OHU BBIHYKICHBI YA€JATh CEPhe3HOe BHIMaHNE
aKaJleMIYeCKOMY Pa3BUTHIO cOTpyAHIKOB. Hanbo-
Jlee MHTEPeCHbIe TPOTPAMMBI I TIPOEKTHI aKa[eMN-
YeCKOTO Pa3BUTHSA CTPYIIITHPOBAHBI TIO PA3/ieaM: Mo-
CTPOEHUE aKaJ[eMUYeCKOH Kapbepbl, Tperno/[aBanie,
HCCJIeIOBAHMS; KaK/Iblil pas/esl BKJIOYaeT B cebst
ob1iiee onucaHe U KOHKPETHbIE IPUMEPBI ¢ yKa3a-
HUEM YHUBEPCUTETA.

ITocTpoenue akameMuueckoii kapbepsl. OO01eit
YepTOH MPOTpPaMM aKaJeMUYeCKOTO Pa3BUTHS B 3a-
PYOEKHBIX YHUBEPCUTETAX SIBJISIETCST TIOBBIIIEHHOE

2 K cosanennio, Ha cafiTax YHHBEPCHTETOB He 0000miaercst
MMO3UTHUBHBIN W HETATHBHBII OIBIT PEATH3ANNN PA3TUIHBIX
MIPOTPAMM U He 00CY’KIAI0TCST BOSHIKABIIIE B XOJIE HTOTO MPO-
1ecca mpo6siemsr. [Toatomy Borpocst ahHEKTUBHOCTH TOW HJIH
WHO¥T TPOrpaMMBbl B IAHHOM 0030pe He PacCMaTPUBAIOTCSI.
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BHUMaHUE K (DOPMUPOBAHUIO HABBIKOB KaPhEePHOTO
cTpouTesnbcTBa. /loMUHUPYeET TpejncTaBieHue 00
aKaJIeMUYecKoil Kapbepe He Kak 00 aMep/KEHTHOM
1 CTUXUITHO CKJAABIBAIONIEMCS TPOIlecce, a Kak O
mpoiiecce, OPMUPYEMOM TIpeIio/iaBaTeieM CO3Ha-
TeJbHO B TeueHme Bcel skm3um. OTciofa ciaeayior
JIBa KJTIOYEBBIX TMpUHIUIA: 1) aKkIieHT Ha WHIUBU-
JyaJIbHBIX TPO(hECCHOHATHHBIX TPAEKTOPUSX; 2) BHI-
JleJieHre HECKOJIbKUX 9TAIOB KAPhePHOTO PA3BUTHS,
paspaboTka AuddepeHIMPOBaHHBIX TTOAXOI0B K
KayK/IOMY 9TaIry.

Peanmuzarus npuHIUa MHANBUYATbHBIX Ka-
PBEPHBIX TPAEKTOPHUIT MPOUCXOIUT IMOCPEIACTBOM
Pa3IUUHBIX UHCTPYMEHTOB: KOHCYJIbTAI[MOHHBIX
IEHTPOB, THIOTOPCTBA/MEHTOPCTBA/KOYUNHTA, CIIe-
[UAJIBHBIX CEeMUHAPOB ¥ TpeHrHroB. Hanbosree KoM-
MJIEKCHO TaKOW TOJXOJ peaqusyercs B Y HUBEpPCH-
TeTe bepkim B pamkax mporpammbl «KapbepHbIil
kommacy» («Career compass») [16]. B ocHoBe aTOI1
[IPOTPAMMBbI JIEXKAT TPU B3aMMOCBSI3aHHBIX KOMIIO-
HEHTBI:

* oTIpe/ieIeHNe Kpyra 3a/l1ad U OTBETCTBEHHOC-
TH, TpeOOBAHWIT U OKUIAHWIT B OTHOLICHUH PaboT-
HUKA;

* ompesienieHne (hOPM OTUYETHOCTH U CTaHIAp-
TOB OIEHKH, a TaKKe (DAKTOPOB, BANLIONINX HA MPO-
(beccronanbublil yerex;

* pa3paboTKa ¥ peajnusanusi WHIAUBUILYATbHO-
ro miaHa mpodeccuoHaJbHOTO U KapbepHOTO Pas-
BUTHSI, KOTOPBII YYUTHIBAET OKUIAHUS OT paboT-
HUKA, CTAH/IAPTHI OIEHKU €ro JIesATeJbHOCTH, TPO-
(beccmonanpubie e 1 HakTOPHI ycrexa (KoMmiie-
TEHIUU, HEOOXOAUMbIE /IS HAUIYYIIero COOTBET-
CTBUA OKUTAHUIM ).

KiroueBble 3aaun cOCTOSAT B TOM, 4TOOBI Ha-
YUUTH TPenoiaBaTesei:

— TJIAHUPOBATh CBOIO TPoheCCUOHATBHYIO Ka-
pbepy € y4eToM COOCTBEHHBIX WHTEPECOB M JINY-
HBIX TIeJIel, C OJIHOW CTOPOHBI, U CTPATETUYECKUX
1eJsielt YHUBEPCUTETA, C JIPYTOil CTOPOHD;

— TIOHMMaTh, KaKUe KOMIIETEHI[MH HeOOX0Au-
MO TIPUOOPECTH JIJIsI YCIIENIHOTO Pa3BUTUSI B YHU-
BepcuTeTe, U BHIOMPATh HEOOXOAMMBbIE sl 9TOTO
pecypcel U3 TIPEeIOCTaBACHHOTO TYJIa;

— OIIEHUBATh PE3YJbTATUBHOCTH COOCTBEHHOI
NIeSTeTbHOCTH.

[IporpamMmma KapbepHOTO Pa3BUTHU B Y HUBEP-
cutete bepkam peanusyercs B HECKOJTBKO 9TAIMOB
U MOJIPa3yMeBAeT IUKJIbI CEMUHAPOB 110 PA3BUTHUIO
Kapbepbl, 3HAKOMCTBO CO CIEIUAJIbHBIMEI Pecypca-
MU 110 TTPO)eCCUOHATHLHOMY Pa3BUTUIO, WHIUBU-
JyaJTbHble KOHCYJBTAIUA W PAa3JUYHBIE TPOTPAM-
Mbl MOBBINIEHUS KBaAudUKaluu s npuobpere-
HUs HeOOXOAMMbBIX KoMIeTeHIuii. Takxke ocyiie-
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CTBJISIETCS TIOMOIIIb B pa3paboTKe W BeJCHUU I1JIa-
Ha umHAMBUAya’dbHOro pasButus (individual
development plan) [17], Bkiodatoriero npoiemy-
PY CaMOOTIEHKH.

B Oxcdopackom yHuBepcutere Takke Tpe-
JIATAIOTCS CIIelUaIbHble CEMUHAPDI M0 TIIAHUPOBA-
HUTIO aKajieMUJecKoil Kapbepbl [18], peanmusyercs
crieruajbHasl MporpaMMa akaJeMHuuecKoro MEHTOP-
crBa — Career Accelerator Academic Mentoring
(CAAM). B KamndopHUCKOM TEXHOJIOTHIECKOM
uHCTHTYTE peanmsyercs mporpamma Staff Education
& Career Development, npeamnosaraiomas Kak 06-
Pa3oBaTETHHYIO COCTABJISIONIYIO B BU/IE KYPCOB, TaK
U UHAWBUAYATHHBIN KOYUYUHT: 45-MUHYTHBIE UH/IN-
BUJLyaJibHbIe BCTPEUH JJIsi 00CYKIeHUs mpodeccu-
OHAJILHOTO PA3BUTHUSI U KAPbEPHI.

Pabora ¢ pasjvuHbIMU JTallaMU KapbhepHOIO
pasBUTUS MOKET ObITh IPOAEMOHCTPUPOBaHA Ha
npumepe KBUHCIEH/ICKOTO TEXHOJIOTUYECKOTO YHU-
Bepcutera (Queensland University of Technology),
Asctpanus. [Iporpamma akageMuaecKoro pa3sBUTHUs
npejrosiaraeT Ba ypoBHs: «early career» u «mid
career» [19]. Ha nHavanpHBIX 3Tanax Kapbepbl OC-
HOBHOUW aKIeHT C/leJlaH Ha BKJIIOYEHUN B YHUBEP-
CUTETCKYIO KU3Hb W ajantanuio (CreruagbHbIX
KypcaxX, MEHTOPCTBE), PA3BUTHH UCCJIEI0BATENBCKUX
HaBbBIKOB, TJIAHUPOBAHUU KapbePbl, IPETOAaBaTe/b-
CKOM pa3BUTHU. AKaJleMUYecKoe pa3BUTHE B cepe-
ITHE Kapbepbl MpejnoJiaraet pedekcuio uccieio-
BaTeJIbCKUX HABBIKOB, (POPMUPOBAHUE HOBBIX M-
MyJIbCOB JIJIsT PA3BUTHST KAPbEPHI, TIOATOTOBKY yYHU-
BEPCUTETCKUX YIIPABJIEHIIER.

Ipenonasanue. Kak MbI yke yIOMUHAIN BbI-
1€, B OOJIBITUHCTBE YHUBEPCUTETOB TIPUOPUTETHOMN
COCTABJIAIONIEN KA[POBOTO PA3BUTUS SIBJISIETCS MPe-
nojasanue. [Ipaktnyecku B KakJOM U3 PacCMOT-
PEHHBIX HAMU YHUBEPCUTETOB MMEIOTCSI ITPOrPaM-
Mbl, HallpaBJIeHHbIE HA Pa3BUTUE IEAArOTUYECKUX
HaBBIKOB. MbI He MMeeM BO3MOKHOCTH YITyOUThCS
B PacCMOTPEHUE CO/lePKAHUS ATUX TPOTPamMM (3TO
TeMa ISl OTAeJbHOTO 0630pa), YIOMSIHEM JIUIIb
HEKOTOPbIE MHTEPECHDBIE TPUMEPBHI TIPOTPAMM U TIPO-
€KTOB.

B Yuuepcurere /lapema (AHTIHS) TIpenoa-
BaTEJISIM JIOCTYIIHBI Pa3HOOOpa3Hble KOHCYJIbTAI[IH
CIIEIUAJIMCTOB 110 AKAJIEMITYECKOMY pa3BuTHio. B me-
pedyHe TUIIOB KOHCYJIbTAIMA MOKHO OOHAPY/KUTh
Takue HeOObIYHbBIE /sl POCCUIICKUX YHUBEPCUTETOB
dbopmatsl, Kak HaGJIIOIEHNE 32 MPOIECCOM MTPETIO-
NMaBaHUd U KOH(MUAEHIIUATBHBIN OT3BIB, Pa3BUTHE
HaBBIKOB HAYYHOTO PYKOBOJCTBA, pa3paboTka 06-
pa3oBaTeJbHBIX cTpaTernil pakyabTeToB U Kadenap.
B KopHennbckoM yHUBEpPCHTETE Pa3BepHyTa MPO-
rpamma obOpasoBarenbHbix umHHoBanuii (Faculty
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Innovation in Teaching Program [20]), koTopast
MorJia Obl OBITh UHTEPECHA HE TOJIbKO C METOLMYEC-
KOI1 TOYKM 3PEHUS], HO U C TOUYKU 3PEHUs] BU3yaJu-
3alUM U TpejcTaBiaeHus: pe3yabTaToB. CailT mpes-
cTaBJisieT co00il TyJI METOANIECKUX PadpabOTOK, K
KOTOPBIM MOTYT 00paiiathCs MpernojaBaTein YHU-
BepCUTETA.

Takske Moxer ObITh MHTEpeceH ombIT Macca-
YyCETCKOTO TEXHOJIOTUIECKOTO WHCTUTYTa — TJIaB-
HBIM 00Pa3OM C TOYKM 3PEHUs OPraHu3alliy TIPo-
mecca aKaJIeMUYeCKOTO PAa3BUTHUSA W TMOBBINIEHUSI
mpernofaBaTebcKol kBamuduranun. Joctymn K pas-
JIMYHBIM KypcaM M TPEHWHTAaM OPraHU30BaH uepes
MEePCOHAIbHBII HJIEKTPOHHBIA KaOWHET, B KOTOPOM
pacrioJjiaraeTcsl KaTajor BCEX KYPCOB M MPOTPAMM,
MMeeTCcsl CHUCTEMa ITOMCKA, OHJIAWH-PEeTUCTpaIus,
JIOCTYTTHO OTCJIeKUBaHVe MH(MOPMAIINH O 3aBEPIITIB-
MIKXCs, TEKYIUX U OYAYIIUX IPOrpaMMax, CBsI3b C
OpTaHW3aTOPaMU /I BEICKA3BIBAHUS MOKETaHUN 1
np. Kpome Toro, Ha caiiTe pacmoyioKeH TOZOBOM
OHJTaliH-KaJIeHapb 06pa3oBaTeIbHbIX MEPOIIPUSTHI
U KypCOB TOBBIIeHNd kBanmuduranuu [21].

UccaenoBanusi. Pazputue ncciie1oBaTeIbCKUX
HaBBIKOB SIBJISIETCS] HEOTHEMJIEMON YaCThiO 3apyOesK-
HBIX IPOTPAMM aKa[eMUYECKOTO PA3BUTHUS, XOTS 110
MacirabaM aTa JesiTeJbHOCTh YCTYHaeT Mearoru-
YeCKN-OPUEeHTUPOBAHHBIM ITpoTpaMMaM. B kauecTBe
HUCKIIOUeHNST MOKHO TipuBecTu npuMep Oxcdop-
CKOTO YHUBEPCUTETa, KOTOPBIH OTiMyaercss GOJib-
muM HaGoOPOM KypPCOB M WHUIMATUB, OPUEHTHPO-
BaHHBIX UMEHHO Ha ucciemoBareseil. Bes nadop-
Mallisi O CYIIECTBYIONUX TTPOrPaMMax aKKyMYyJIu-
poBaHa Ha creluaabHoM moprase — Skills Portal
for Oxford University Researchers [22]. Ha mop-
Tajie pe/ICTaBIeH Kaaccu(uKaTop KypcoB, yIopsi-
JIOYeHHBIX OT HAYATHHBIX /10 MPOABUHYTHIX; CYIIE-
CTBYIOT BO3MOKHOCTH BbIOOpa KypCOB 10 KOMIIE-
TEHIIUSIM, KOTOPbIE XOTAT MPUOOPECTH COTPYAHU-
ku. [Ipumepsr KypcoB amsa uccrenosareneii: «Vc-
cJIeIoBaTENbCKIE HABBIKU W TeXHUKU», «ccaeno-
BaTesbcKast cpefa (Oubanoreka, myOJIuKaIum, WH-
TeJJIEKTYa bHast COOCTBEHHOCTD, ATHKA, MPAKTUKN
[IUTUPOBAHNS, TIPEAPUHUMATEILCTBO)>, «ccueno-
BaTeJNbCKUI (ITPOEKTHBIN) MeHeIKMeHT»>. Kpome
ATOTO PaCIPOCTPAHEHBI JIOKAJbHBIC WHUITMATUBBI
o/IpasziesIeHni, HapuMep, ceMuaap «sKusnp moc-
ae samutbl Ph.D.», ocHoBHas 3amadya KOTOPOTro
COCTOUT B TOM, YTOOBI OUEPTUTH KPYT BO3MOKHO-
CcTel, OTKPBITHIX [JIsT TeX, KTO MOJYYHUJ CTEeTeHb
JIOKTOPa, pacckasaTh 0 Pecypcax, HeoOOXOAUMBbIX JIJIST
peai3aliuu aKaJeMIYeCKUX aMOUIIHIL.

WccnenoBaTenbckass KOMIIOHEHTA aKaJeMIuec-
KOTO Pa3BUTHS HAXOAMTCS HA TIObEME elle 1 BBU-
JIy BBINIYTIOMSTHYTON TEHEHIIUW PAa3BUTHUS TIPEJI-
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MIPUHUMATETHCKUX HABBIKOB y MpernojaBareneil —
MHOTHE YHUBEPCUTETHI YIEJIIIOT 3TOMY CepPbe3HOe
BHUMaHUe. Tak, B UUKarckoM yHuUBepCcUTeTe aKIeHT
c/leJlaH Ha Kypcax 1o dhaHpali3uHry, yipaBIeHUIO
MPOEKTaMU, Ha MTOKMCKe BHEIIHUX croHcopoBs. [loz-
pasgenenne University Research Administration
OpraHu3yeT 3aHATHUS st O0yYeHUs] TOMY, KaK MO-
JIyIUTh (DUHAHCOBYIO MOAEPKKY U IPAMOTHO pea-
JIM30BaTh MPOEKT Ha BCEX €ro dTalax: BbIOOP BHEIII-
Hell OpTaHW3aInN-CIIOHCOPa, 0pOpPMIEHNE 3aIBKH,
COOTBETCTBYIOIIEH TPeGOBAHUSAM CIIOHCOPOB, YITPaB-
JICHWE TIPOEKTOM U €T0 OI0/KETOM, MTOArOTOBKA OT-
YeTHOCTH, pellleHrue CIIOPHbIX BonpocoB [23]. Tak-
’Ke (YHKIIMOHUPYET MH(POPMAIMOHHBIN MOPTAJ O
mporie/rypax oopMIICHHS U TT0/Iaud 3asiBKU HA TPaH-
THI BHYTPU YHUBepcHuTeTa [24].

BbiBoabl

AxazeMuuecKoe pazBUTHE KaK CIeluajbHas
cepa IesTeTBHOCTH MOJAyYrIa 0cod0e pacmpocT-
paHeHue B 3apyOeKHBIX YHUBepcHuTeTax (Mpenmy-
IeCTBEHHO eBpoTeiickux crpaH, a Takke CIITA n
Ascrpamun) B nociennue 15—20 jger. MoxHO BbI-
JIeJIUTh TPU B3aMMOCBSI3aHHBIX MTPOIECCA, KOTOPbIE
OKa3aJIi CYIIEeCTBEHHOE BJIMSIHUE HA BO3HUKHOBE-
HUE aKaJeMUIECKOTO Pa3BUTHUS: TOSIBJIEHIE HOBBIX
(bopm MenepKkepuanaMa, IPOBUKEHIE TTPE/ITPU-
HUMATEJIbCKON aKTUBHOCTU B YHUBEPCUTETAX U KOH-
HelNusi HenpepbiBHOTO obpasoBanus. [TosiieHue
HOBBIX (HOPM MeHe/PKephuaanu3Ma CTUMYJTHPOBAJIO
3aMMCTBOBAHVE MEXaHU3MOB YIPABJIEHU, TIPUHSI-
TBIX B OPraHU3AIUsIX KOMMEPUYECKOTO CEKTOpa, a
MOTOMY MHOTHE YHUBEDCUTETHI TEPEHSIIN KaJpo-
Bble MIPOIPAMMBI U CTPATETUU MpeanpusaTuii. JIpy-
roil BasKHBIN IPOIECC — IMPOJABUKEHUE TIPEIIPH-
HUMaTeJbCKON aKTUBHOCTU B YHUBEPCUTETAX — I10-
BJIMSLI HA aKaJIeMUYeCKOe Pa3BUTHE [BONCTBEHHBIM
00pasoM: ¢ OJJHOH CTOPOHBI, HEOOXOUMO HAYUYUTh
npernogaBatesieli GopMUPOBATD MPEATPUHUMATETh-
CKM€e HaBBIKM Y CTYIEHTOB, C JPYTOH — TIPEIpPU-
HUMATEJIbCKAsT aKTUBHOCTH MPETIolaBaTesiell mo3Bo-
JISIeT YHUBEPCUTETY YBETHMUUTH COOCTBEHHbBIE JI0XO-
nbl. CxosKee BIUSTHUE OKA3aJI0 U PACIIPOCTPAHEHHE
KOHIIEII[UU HEIPEePBIBHOTO 00pasoBaHus, KOTOPast
ObLTa BOCIIPUHSATA U KaK BBI30B TPAAUIIMOHHON CH-
creme oOpaszoBaHus (2 3HAYNT, PETIoaBaTesei He-
00XOMMO TIepeyYrnBaTh), U KaK MPU3BIB K MOCTO-
SIHHOMY COBEPIIEHCTBOBAHUIO TIPEIoiaBaTesieil ue-
pe3 pasyndyHble KYyPChl U MPOTPAMMBI TTOBBITTEHUST
KBaJIM(UKAIIIH.

Jlasiee MOXKHO BBIIETTUTH CJIEyIONUE OTIHYN-
TeJIbHbIE YepPThl aKaJ[eMUYECKOTO PA3BUTHS Kak
cepsl feaTenbHOCTH U «1podeccuuns. Bo-mepBbix,
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MpPU3HAETCST TPOOJEMAaTHYHBIM CaM TEPMUH «pa3-
BUTHE» KaK MMEONU OYeBH/[Hble KOHHOTAIUU C
MO3UTHUBUCTCKUM TIPEJICTABIEHUEM O TIPOTpecce u
He YYUTHIBAIOIINI 9MePIKeHTHBIN XapakTep ¢dhop-
MUPOBAHMS aKaJleMUYECKUX HAaBBIKOB. BO-BTODBIX,
CYIIECTBYIOT PACXOK/IEHUS] OTHOCUTENbHO OCHOBHBIX
3a/l1a4 M HAIpaBJIEHUI JeATeJIbHOCTU 110 aKaJleMu-
YeCKOMY Pa3BUTHIO: Bce OOJIbIIEE PACIIPOCTPAHEH e
TIOJIYYAIOT TIPOTPAMMBI Pa3BUTUS UCCIIEIOBATEBCKUX,
yIpaBJIeHYECKUX HABBIKOB, TOCTPOEHUS Kaphephl, a
HE TOJBKO TPAJUITMOHHbIE KYPChI MEJarorndeckoro
TOJIKA. B-TpeThux, MHOTO JIMCKYCCHIT BBI3BIBAET TIPO-
(beccronanmpHasg MIEHTUYHOCTD CIIENUAINCTOB MO
aKaJ[eMIYeCKOMY Pa3BUTHIO. B-4eTBepTHIX, B 3aBU-
CHUMOCTH OT OPTAaHU3AIMOHHON MOJIEJN, 3TA JIeATe b=
HOCTbh MOJKET TI0-Pa3HOMY BOCIIPUHUMATHCSI CaMU-
MU TIPENOo/IaBaTeSIMU.

JlesATesbHOCTD IO aKaJEMUYECKOMY Pa3BUTUIO
B POCCHUHCKUX By3aX MOXKET CYIIECTBEHHO oOora-
TUTHCS 32 CUET MCIOJB30BAHUS JIYUIIMX TPAKTUK
3apyOeskHbIX yHUBepcuTeToB. Cpean Hanbosee 06-
MIUX TEHAEHIINI aKaJleMIYecKOTO Pa3BUTHS 32 PY-
6eKOM MOKHO BBIZIEJTUTH cjeayioniue: 1) akieHt
Ha WHANBHUYAJIbHBIX TIPO(GECCUOHATBHBIX TPAEKTO-
pusx; 2) BbiJeJeHNe HeCKOJbKUX 3TANOB Kapbep-
HOTO pa3BUTH, pazpaborka auddepeHIuPOBaHHbIX
MO/IXO/IOB K KaXKOMY 2Tary; 3) KOMIJIEKCHBIN MO/
XOJI K PAa3BUTHUIO TIPETIOaBATEIbCKUX HABBIKOB: HE
TOJIBKO KYPCBHI, HO M CTIeIaTbHble KOHCYJIbTAINH,
KOYYUHT, yZ00HbIE CUCTEMBI MTONCKA U BBIOOpaA He-
006XOIUMBIX MEPOTIPUSTHIL; 4) 0c060e BHUMaHWE K
Pa3BUTHIO MCCIENOBATENBCKUX U MIPEATIPUHIMATE b~
CKUX HABBIKOB Y TIPEIo/iaBaTeIei.
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