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Annomayus. Tlpennaraemast cTaThs SIBISETCS HCCIENI0BATENbCKON. B nuTepaType onucaHo MHOKECTBO UCCIEA0BaHUN
OPTaHU3AIMOHHON KYyJIBTYPHI IIPENoiaBaTeNel U CTYACHTOB YHUBEPCUTETOB, OJHAKO 3TH HCCIIECIOBAHNS OXBATHIBAIOT
100 TOJIBKO MpEenoaaBaTelieil, 1100 TOIBKO CTYACHTOB. DTO HE IO3BOJISET IPOBECTH CPABHEHHE BOCIIPUSITHS OpTaHuU-
3aIMOHHBIX KYJIbTYPbl yHUBEPCUTETA CTYACHTAMH U IIPETIOJaBATEISIMU 1, CIC0BATEIbHO, CICTIATh KaKHe-THO0 BHIBOIBI
0 HEOOXOAMMBIX MJIM BO3MOXKHBIX HAIPaBICHUSIX COBEPIICHCTBOBAHUS OPraHU3aIlMOHHOW KYJIBTYPbl YHHBEPCUTETOB
B 11e710M. Llenbro mpoBeieH s NCCIIEIOBAHNS, OMIMCAHHOTO B IJAHHON CTAaThe, ObUIO yCTPAHEHHE ATOTO HEIOCTATKA.

Jl1s mpoBeneHus ucclenoBaHus UCTONb30BaIcs MUpoko u3BecTHhIM MeToq OCAIL MccnenoBanue oxBaThIBalIO Mpe-
[oJlaBaTesiel U CTYIEHTOB BCEX aKaJeMUUECKUX Noapas/ieiaeHuii TOMCKOro noJMTeXHMYeCKoro ynusepeurera. Kiac-
crueckuii BonpocHuk Metona OCAI ObuT aanTupoBaH, BO-TIEPBHIX, K YHUBEPCUTETCKOW CIIEU(HKE U, BO-BTOPBIX,
K YPOBHIO BOCIIPHSITHSI OPTaHN3aLMOHHON KYJIBTYPbI CTYJCHTAMHU.

HccnenoBanue nokasalo, 4To OpraHn3aluoHHbIe TPOMUITH CTYICHTOB 1 IIPENoiaBaTelieii O4eHb MOXO0XKH, HO Y TIPEro-
JlaBaTeseii cuiIbHEe BEIPa)KeH aKIIEHT Ha HePAPXUH. DTO CBHJIETEIBCTBYET O TOM, YTO IIOCTOSTHHBIM COCTaB YHUBEPCUTETA
00aiaeT CUJIBHON KyIBTYPOM, KOTOPYIO OH HaBsI3bIBACT IEPEMEHHOMY COCTaBY — CTYACHTaM. BbIIO yCTaHOBIICHO TaKXKe,
YTO B yHUBEPCUTETE HMEET MECTO BBI3BIBAIONIAS CEPhE3HBIC OMACCHUS TEHACHIINS K POCTY HEPAPXHUECKOI COCTaBIISA-
Iolel OpraHu3alMOHHON KYJIBTYPBI.

JlaHHOE ncceI0BaHUE IPOBEACHO B TEXHUUECKOM yYHUBEpcuTeTE. [IpencTaBisiercs 1eaecoo0pa3HbIM pacipoCTPaHNUTh
TaKO€ UCCIIEJOBAaHUE Ha JIPYTHe BUIbI YHUBEPCUTETOB /ISl TIOJIY4YEHHUsI BCEOObEMITIONIEH KapTUHBI COCTOSIHHSI OpTaHu-
3al{MOHHOM KYJIBTYPbI B POCCUUCKUX YHUBEPCUTETAX

B craTtbhe BHepBble ONMCAHO COBMECTHOE MCCIIEOBAHUE OPraHU3AIllMOHHON KYJNBTYpPHI CTYJEHTOB U NpernoaaBaresei

YHUBEPCUTETA. Pe3ynbTaThl HCCIEAOBaHNS OPUEHTUPYIOT PyKOBOJACTBO M MpENoaBaTeicii yHUBEPCUTETa Ha 0co0oe

BHUMaHHE K COOCTBEHHON OPraHn3allMOHHOMN KYJIBTYPE, IIOCKOJIBKY 9Ta KYJIBTYpa TPaHCIUPYETCs Yepe3 BHITYCKHUKOB

By3a B OOIIECTBO M rOCYapCTBO, IEHHOCTH KOTOPHIX CTAHOBSTCS MMEHHO TAaKMMHM, KAKMMH OHH OBLIIN MPHUBUTEHI CTY-
JICHTaM BO BpeMsi 00yUeHHSI.

Kuioueswvie cnosa: opraHu3alMOHHAs KyJIbTypa, OpraHU3alMOHHAs KyJIbTypa CTYACHTOB, yHUBEepcHTeT, MeToq OCAI
KyJbTypa Uepapxuu, HHHOBAIIUU
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Abstract. There are a lot of studies devoted to organizational culture of the academics and students at the universi-
ties. However, these studies refer either only to the former or only to latter. This provides no opportunity for compar-
ing the perception of organizational culture by academics and students of the same university and, hence, for conclu-
sions regarding needed or possible changes of this culture. This research is supposed to eliminate this shortcoming.
The widely known method of OCAI has been used for the study. The study has covered academics and students of all
academic departments of Tomsk Polytechnic University. The traditional OCAI questionnaire has been adapted to the
university specificity, as well as to the level of students’ organizational culture perception.

The study shows that organizational profiles of academics and students are very similar, but the academics demonstrate
heavier accent on hierarchical culture. Therefore, the regular staff of the university possesses a strong culture, which
is very likely to be imposed on the university’s variable —students. The research also reflects the trend to enhancing
hierarchical culture at the university, this tendency seeming rather dangerous.

The research has taken place in a Russian technical university. It seems to be reasonable to do such a study in other kinds
of universities in order to obtain a comprehensive picture of organizational culture in Russian higher school.

The article describes the first experience of combined studying the academics’ and students’ organizational culture. Its
results might orient university administrators and academics to paying special attention to their own organizational
culture, since this culture is translated to society via values fostered in university graduates during their student’s life.
Keywords: organizational culture, organizational culture of students, university, OCAI method, hierarchy culture, in-
novations
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yHI/IBepCI/ITCTBTO BeChbMa CTEIU(UIHBIA B
opranmu3anuu. OgHON U3 CYIIECTBEHHBIX €r0
0COOCHHOCTEH SBISCTCS HAJTWUHUE JBYX BUIIOB KOH-
THHTEHTA: MOCTOSHHOTO (AAMUHUCTPATOPHI, TIPEIO-
JlaBaTenu, HAyYHbBIC COTPYIHUKHU, BCIOMOTaTEIbHBIN
MIEPCOHAJT) ¥ IEPEMEHHOT0, TIOCTOSIHHO OOHOBJISIOIIC-
rocst (CTyA€HTHI). DTH JIBE TPYIIIBI YICHOB YHUBEP-
CUTETCKOTO COOOIIeCTBa HAXOSATCS B OYCHb TECHOM
B3aUMOJCHCTBUM U OKA3bIBAIOT CHUJIBHOEC BJIUSIHHUE
npyT Ha apyra. [logoOHOTO poma opraHu3amnuii He-
MHOro. [ToMUMO YHHUBEPCUTETOB K HUM MOKHO OTHE-
CTH, HallpUMEDP, TIOPbMY, LIEPKOBb, ApPMHUI0, B KOTOPOH
CITY’KaT IO TIPU3BIBY, a HE TI0 KOHTPAKTY, OOJIBHHUILY,
B KOTOPOH MallMEHThl NOCTOSHHO HAXOASATCS B Te-
YEHHE JOCTATOYHO JAJIUTEIBHOIO BpeMEHU. B Kax-
JIOM M3 3TUX OpraHu3alii TaK)Ke €CTh MOCTOSIHHBIN
Y IEPEMEHHBIH KOHTHUHI€HTHI, 3aMETHO BJIMSIOIINE
IpyT Ha Apyra. OTH OpraHU3aIlid HACTOIBKO CIICIl-
U(UYHBI, YTO UX YACTO MCIONIB3YIOT B KAYECTBE METa-
dhop 11s onMcaHus APYTUX OpraHu3anuid. M3BecTHBI
MeTa(OpPbl «KOPraHU3aLUsI — TIOPbMay, «OPraHU3aIUs —
apMUsl», «OpraHu3anus —OOIbHHIIA» U T. JI. XOTS HHO-
r/1a BO3HUKACT MOI03PEHUE, YTO aBTOPHI, KOTOPHIE
MOJB3YIOTCS TAKUMU MeTadopaMu, OOJIbIIIe OPUEHTH-
pyroTcs Ha apTeakThl STUX OPraHU3alnuid, YeM Ha UX
0azoBbie TipencrabieHus. Cpeau 3aaad, peraeMbix
JAHHBIMH OpPraHU3alUsIMU, OUCHb BAXKHOU SIBISAETCS
nepenaya NpeacTaBUTENSIM NEPEMEHHOI0 KOHTHH-
reHTa HEKHUX [IEHHOCTEW, HeOOXOMIUMBIX KaK ISl UX
COLMAJbHON alanTaluu, TaK U IS NOAACPKAHUS
YCTOWYUBOTO COCTOSTHUS OOIIECTBA.

OTcrona ciefyIoT 1Ba BAKHBIX 00CTOSTEIHCTBA.
IIepBoe cOCTOUT B TOM, YTO YJICHBI IEPEMEHHOTO
KOHTUHTEHTA HE MOTYT CUYUTATHCS KIUCHTaAMH (TI0-
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KymaressiMu, mpuooperarensmMu yciyr) [1], a cama
JeSITebHOCTh TAKMX OpraHU3aluii HE MOXKET CUH-
TaThCsl yCayroi. XoTs HEKOTOpBIE U3 3TUX Opra-
HHU3aIlU{ TOJ BIUSHUEM THIEPTPOPUPOBAHHOIO
9KOHOMHMYECKOT0, PRIHOYHOT0, TIOJIX0/1a K PA3BUTHIO
obmuiecTBa yxe 00bsBICHBI OKa3bIBAIOIMIMMU YCIIy-
v (MEIUIIMHCKHE, 00pa30BaTeNbHbBIE), IOKA eIle HU-
KOMY HE MPUILIO B F'OJIOBY I'OBOPUTH 00 apMeicKux
WJIU TIOPEMHBIX yciayrax. Takue opraHu3alny rese-
TUYECKH OTJINYAOTCS OT OOBIYHBIX PHIHOYHBIX Opra-
Hu3anwi [1, 2] u, ciegoBaTeTbHO, HUKOTIA HE MOTYT
OBITh CBEIICHBI K HUM.

Bropoe 006cTosTenscTBO yKa3bIBaeT HA TO, YTO
MoI00HOT0 POJia OPTraHU3AIMH JTOJKHBI 00J1a/1aTh
OUYeHb CHJIBHOM OpraHU3allMOHHOHN (KOPIOPaTHBHOM)
KyJIbTypoi. OHU JIOJKHBI OBITH CIIOCOOHBI CACTATh
CBOM LIEHHOCTH JOMUHMPYIOUIUMHU B CO3HAHUHU YJIe-
HOB IIEPEMECHHOI'0 KOHTHHTeHTa. BHOBbH MOCTYTHUB-
LIMe YICHBl OpraHu3aluu JOKHBI ObITH BBIHYKAC-
HBI IPUHATH OCHOBHBIC MOJIOKEHUS STOH KYJBTYPBI
1 OBITH HE B CHJIaX €€ CYLICCTBEHHO U3MEHHUTD, TaK
KaK OTKJIOHEHHMsI OT 3TOU KyJIBTYPbI OBICTPO U CEpbe3-
HO KaparoTcs. [loaTomy pabora Hax opraHu3alMOH-
HOU KyJIBTYPOH SIBISIETCS KPUTHUYECKH Ba>KHBIM 3J1€-
MEHTOM JEATEIbHOCTH 3THX OpPraHU3alHi, BIPOUEeM,
KaK M JIIOOBIX IPYTUX TOXKE.

B cBA3M ¢ 3TUM MHTEPECHO IIOCMOTPETh, Ha-
CKOJIBKO M3Yy4Y€Ha OpraHU3allMOHHAas KyJbTypa yIIOo-
MSIHYTBIX OpraHU3AUH.

B nutepaTtype 10CTaTOYHO PeiKo BCTPEUAIOTCS
OINMCaHUs OPTaHU3AIMOHHBIX KYJIBTYp apMui [3, 4],
TIOpbMBI [S], OonbHUIB! [6—8], epkBHU [9]. DTH omnu-
CaHMS COJep)KaT OUeHb MHTEPECHbIE CBEICHNUS, HO BCE
OHM TOCBSIIEHBI UCCIEI0BAaHUIO OPraHU3allHOHHON
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KYJBTYPBI TIOCTOSSHHOTO KOHTHHTE€HTa JaHHBIX Opra-
Huzauuid. CyOKyJIbTypbl IEPEMEHHOTO KOHTUHICHTA
HE U3Yy4aroTcs, Tak )K€ KaK U BOCIPHUATHE OpraHu-
3al[MOHHON KYJIBTYPbl OPraHU3alUK B LIEJIOM 3TUM
KOHTHUHT'€HTOM. Takol MoJaXo/ BIOJIHE MOHSATEH, MO-
CKOJIbKY HMEHHO IOCTOSIHHBII KOHTHHIEHT OpraHu-
3alui onpenensieT QyHKIMOHATIbHbIE PE3yIbTaThl HX
JeSITeIbHOCTH, KOTOPBIE BBI3bIBAIOT YAOBJICTBOPEHUE
UM HEAOBOJBCTBO BBIMIECTOSAIIMX OpraHU3alui
u obmectBa B nenoM. Ilepenaua npencraBuTesnsim
NEPEMEHHOT0 KOHTUHIE€HTa OIPEAEICHHBIX LIEHHO-
CTEl He OTHOCUTCS K (PyHKIIMOHAIBHBIM pe3yJIbTaTam,
B TOM YHCJI€ U TIOTOMY, YTO PE3YJIBTAThI 3TOTO MPO-
1ecca TPYIHO HITH BOOOIIE HE M3MEPUMBI, 0COOCHHO
B KPaTKOCPOYHOI NMEepPCIeKTUBE.

OpraHu3allMOHHON KYJBTYpE YHHUBEPCHUTETOB
B JIUTEpAType yAeNseTCs 3HAUYUTEIbHO OOJbllee
BHUMaHue. [Ipy 3TOM B MOaBIISAIONIEM OOJBIINHCTBE
clydaeB OpraHM3alllOHHBIE KYJIBTYpPhl IOCTOSIHHO-
ro [2,10—22] u nepeMeHHOro KOHTUHTEHTOB [23-36]
OIMCHIBAIOTCS 10 OTAENBbHOCTH. VccnenoBaHuto op-
raHU3alUOHHON KYJBTYPBl 00€UX TPyl YHUBEPCHU-
TETCKOI'0 COOO0IIECTBa MOCBSIICHBl €qUHUYHbIE pa-
ootsI [37].

W3 anannza ynoMsiHy ThIX pa0OT BUIHO, YTO €CIIH
IPU UCCIIEI0BAaHUHI OPIaHU3aLIMOHHON KYJIBTYPBI T0-
CTOSIHHOI'O KOHTUHI'€HTA YHUBEPCUTETOB 4acTO MPU-
MEHSIOTCSI UHCTPYMEHTAIbHbIE METO/bI, B YaCTHO-
CTH, IIUPOKO pacripoctpaneHHbrii Mmetoq OCAI [15],
TO HCCJIEI0BAHUE OPTaHU3ANMMOHHONW KYJIBTYPHI CTY-
JIEHTOB HOCHUT, KaK ITPAaBUJIO, OMUCATENbHBIN Xapak-
Tep U MOCBAIIEHO 00CYXKICHUIO CIOPTUBHBIX JTOCTH-
JKEHUU CTYACHTOB, UX YUYaCTHIO B XyJI0KECTBEHHON
CaMoJIeATEIbHOCTH, BOJIOHTEPCKOM padboTe U T.11. Bee
9TH BHUJBI AESITEIbHOCTH, HECOMHEHHO, SIBIISIIOTCS
BaXHBIMHU U151 QOPMUPOBAHUS TUYHOCTH CTYJCHTA,
OJIHAKO, He cjenyeT 3a0bIBaTh, UTO, IPEXKIE BCETO,
3Ta JTUYHOCTH (POPMUPYETCS B IIpoLeccax OCHOBHOM
JesITeNIbHOCTH CTYAEHTa—B yuebe u Hay4dHOI pabo-
Te. IMEHHO B 3TUX mpoleccax Npu TECHOM oOlie-
HUU C HACTaBHUKAMH (POPMHUPYETCSI MUPOBO33pEHHE
OyAyLIero BBIMYCKHHUKA, €ro LeHHOCTH. IIpu 3ToM
B YIIOMSIHYThIX pa0OTax TaKe He yKa3bIBAaeTCsl, KaK
BOCIIPMHUMAIOT CTYAEHThI OPraHU3allMOHHYIO KYJIb-
TypYy YHUBEPCHUTETA B LIEJIOM.

OxHako HeOOXOAUMO OTMETHUTh, YTO UMEIOTCS
HEMHOTOYHMCIIEHHBIE MCCIIEIOBAHMU S, BBITIOJHEHHbBIE
¢ momombio MeTona OCAI [33—-35], B KOTOpBIX U3-
y4aJIoCh BOCIIPUATHE CTYJEHTaMU OpraHU3allMOHHON
KyJbTYpBl yHUBEPCHUTETA.

B uccnenosanuu, onucanHoM B [33], MmeTog0M
OCALI uzyuancs B3riada CTyAEHTOB YHUBEPCUTE-
ta Rowan (CLLIA) Ha opraHu3alluOHHYIO KYJIBTYPY
3TOT0 YHUBEPCUTETA. YHUBEPCUTET ObLI OCHOBAH
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B 1923 r. Ha ceronusimrauii 1eHb B HEM HACUHTHLIBA-
ercs okosto 18500 ctynenToB, B ToM uncie 15400 —
Ha OakaaBpckux mporpammax. Jist uccneaoBaHus
Obu1a chopmupoBana Bei6opka u3 S0 CTyIEHTOB, 00Y-
YarOIIUXCsl 10 OaKaIaBpCKUM ITporpaMMaM Kadeapsl
3/IpaBOOXpaHCHUS U (PU3NUECKON KYIbTYpHI. BbLIO
YCTAHOBJICHO, YTO CTYJCHTHI ONPEACIISIOT COOTHO-
IIEHUE COCTABJISIONINX OPraHU3allMOHHON KYJIBTY Pl
B pamkax metrona OCAI crnenyromum oOpa3oM (st
JKETAEeMOTO COCTOSTHUS ObLT YCTAHOBIIEH TOPU3OHT
B 5 yer):

TeKyIee KeJTaeMoe
COCTOSIHUE COCTOSIHUE
nepapxust 26 20
aJIXOKpaTHs 22 22
KJIaH (CeMbsi) 29 38
PBIHOK (KOHKYPEHITHS) 23 20

W3 mony4eHHBIX pe3yinbTaToB aBTOPHI AENaI0T
BBIBOJIBI (TI0O COCTOSIHHIO Ha JATy HMCCIEIOBAHUS —
2007 1.) 0 TOM, 9TO CTYIEHTH BOCIPUHUMAIOT YHH-
BEpPCUTET MPEUMYIIECTBEHHO KaK OOJBIIYIO CEMBIO,
Py’ KECTBEHHO-OPHUEHTHPOBAHHOE MECTONPEOBIBa-
HHSI, B KOTOPOM TIPETIOIaBaTeIN U aAMUHUCTPATOPHI
WUTPAIOT POJIb 3200 TIIMBBIX POAUTENEH. YHUBEPCUTET
COCPEZOTOUEH Ha Pa3BUTHH MOTEHIIMAJIA CBOUX HJIe-
HOB, CIJIOYEHHOCTU M MOJJEPKaHUU Tpaguilnil.
CryneHTam XoTenoch Obl, 4TOOBI B OyAyIleM Takas
CUTyalls HE TOJbKO COXPAHMJIACh, HO U YCHIIH-
nach (38 MyHKTOB B )KEJIA€MOM COCTOSIHUU MPOTHB
29 B TeKyIem).

B patore [35] metonom OCAI uccienoBanoch
BOCIIPUSTHE CTYJIEHTAMU OPTaHU3aI[MOHHOW KYIIh-
Typsl POCCHICKOTO SKOHOMHUYECKOTO YHHBEPCHUTETA
uMm. I'. B. [1mexanoBa. YHUBEpPCUTET OB OCHOBAH
B 1907 r. Ha cerogHsmuuil eHbh B HEM HACUUTEI-
Baetcs cBeime 20000 crynenToB (0e3 duiamanos).
HccnenoBanne mpoBOIUIIOCH CPEAH CTYACHTOB 1 1 2
KypcoB. bblsI0 ycTaHOBIIEHO, YTO TIO0 BCEM Iapame-
Tpam Metona OCAI cTyneHTHl MOAYepKUBAIOT Mpe-
BAJIMPOBAHHUE UEPAPXUU B TEKYIIEM COCTOSHUHU Op-
raHU3alMOHHOMN KYJIbTYphl. B jxenaeMoM cocTosHUU
CTYJCHTBHI CYUTAIOT HEOOXOIMMBIM CYIIECTBEHHO
CHU3UTH HEPAPXHUECKYIO COCTABISAIONIYIO0 OpraHu-
3aI[MOHHOIN KYJBTYpbl U YBEIUYUTH J0JII0 aIXOKpa-
Tuu (TBOopuecTBa). Kpome TOro, moutu Ha Bcex Mpu-
BEJCHHBIX B pab0OTe OPraHU3alMOHHBIX MPOPHIISLX
MO>KHO 3aMETUTh CTPEMJICHHE CTYJCHTOB K YBEJH-
YEHHIO0 KJIAHOBOW (CeMeiHo#) KymbTypbl. OmHOM
W3 MPUYHUH 3TOT'0 MOXKET CIYXKUTh HEJOCTATOYHAS
NPy KECTBEHHOCTh YHUBEPCUTETA 110 OTHOIICHUIO
K CTY/ICHTaM.

Pa6oTa [36] mocBsIIeHa HCCIIETOBAHUIO METO-
mom OCAI BocnpuaTHs CTyAeHTaMHU OpTraHU3aIn-
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OHHOM KyJBTYpBI (aKyJIbTeTa HAyKH ¥ TEXHOJIOTHH
yHuBepcuteta Jleopeuena (Benrpusi). YHuBepcuret
ObLT OcHOBaH B 1538 rony. Ha ceromusimiHuii eHb
B HeM HacuuTbiBaeTcs cBbilie 22 000 cTyneHTOB.
HccnenoBanue npoBOAMIOCH CPEAN CTYAECHTOB, 00-
y4aronmxces no 6akaJaBpcKUM mporpamMam Ha a-
KyJbTeTe HayKH U TexHonoruu. [lo Takum mporpam-
MaM Ha QaxynpTeTe o0ydaercs 235 cTyaeHToB. bbiio
pozmano 200 aHKeT, IJIsI OKOHYATEITFHOW 00pabOTKH
oToOpano 128 3amosHEHHBIX aHKeT. Ha ocHOBaHWHU
aHaJN3a MONYYeHHBIX OpPraHU3aMOHHBIX MPOQIIIei
aBTOPBI JIeJAI0T 3aKII0YEHHE O TOM, YTO CTYAEHTHI
BOCIIPUHUMAIOT OPTraHU3aIMOHHYIO KYJIbTYpy (a-
KyJIbTeTa KaK NMPEeUMYIIECTBEHHO UEPapXUUECKYIO
MIPH JIOBOJIBHO HU3KOM YpPOBHE aJXOKpaTuu. B xemna-
€MOM COCTOSIHMH CTYICHTHI OTJAIOT MPENNouYTeHHE
KJIAaHOBOH (CeMeNHOI) KyJIbType MPHU COOTBETCTBY-
IOILIEM CHUKEHUH JIOJIU PHIHOUHOM (KOHKYpPEHTHOM)
KynbTypbl. Kpome Toro, CTyJIeHTHI XOTeln Obl BUICTh
YMCHBIICHUE UEPApXUU U YBEIMYCHHE aJXOKpa-
TUU (TBOPYECTBA).

Crenyer moI4epkHyTh, UTO B padoTax [23-36]
HET JIaHHBIX 00 MCCIEOBAHUAX OPTaHU3aIHOHHON
KyJBTYpHI IpenojaBareieidl 1 aAMHHUCTPATOPOB
YHUBEpCUTETOB. JlaHHOE 00CTOATENHCTBO HE IO-
3BOJISIET MIPOBECTH CPABHEHUE BOCIIPUSTHUS OpraHU-
3aI[MOHHBIX KYIBTYPbl YHHBEPCUTETA CTY/IEHTAMHU
W TIPEToIaBaTesIMH U, CIe0BaTEeNbHO, CIeTaTh Ka-
KHe-Tr00 BBIBOJIBI O HEOOXOIMMBIX HJIA BO3MOKHBIX
HAIpaBJICHUSIX COBEPUICHCTBOBAHMS OpraHMU3AIHOH-
HOM KyJBTYypBl YHUBEPCUTETOB B I[€JIOM. DTOT He-
JIOCTaTOK 0C000 MOJUEPKUBACTCS B BBIBOAAX pado-
ThI [36]. MccnenoBanue opraHu3aliuOHHON KYJIBTYpBI
o0eux I'pyIn yHUBEPCUTETCKOro coodiiectsa [37],
MMEET CJTMIIKOM OOIIUI U ONUCATEIIBHBIN XapaKTep,
YTO TaKXe HE MO3BOJISET MPOBECTH YINOMSIHYTOE
CpaBHEHHE.

C 1enpo ycTpaHeHUs 3TOro HeJoCTaTKa MpH I10-
moru Merona OCAI G110 TPOBE/IEHO HCCIIeIOBaHNE
BOCIIPUSITHS CTYJICHTaMHU OPTraHU3aIlHOHHON KYJIBTY-
pbl HanonansHoro uccienosarensckoro ToMckoro
HOJIMTEXHUYECKOTr0 YHUBepcuTeTa'. JlanHbIe 00 Op-
TaHU3aIMOHHOW KYJIBType TpernojiaBaTeleii 3TOro
YHHUBEpPCUTETa OBIIN TOJYUYEHBI aBTOPOM WIIH TIOJ
ero PyKOBOACTBOM paHee M omucaHbl B padorax [10,
20, 39-42].

Bompocuuk meroma OCAI [15] Obin agantu-
pOBaH K YPOBHIO BOCHPHUATHS OpPraHU3aI[MOHHOMN
KYJBTYpbI cTyAeHTamMu?. Moaudukaius BOIpOCHH-
ka Oblia coryiacoBaHa ¢ aBTopamu meroaa. Kpome
TOT0, YTOOBI YOSIUTHCS, YTO CTYJCHTHI IPABUIBHO

' DKcrepuMeHTaNbHas 4YacTh PaOOThI BBIIOIHEHA MATHCTPAHTOM
TITY O. A. benstukoBoii [38] moJ pyKoBOACTBOM aBTOpA.
2BonpocHHK J0CTYIIEH 110 3anpocy Ha pushnykh@tpu.ru.
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JU

[MOHMMAIOT BOMPOCHI, OBLIIO MPOBEAEHO HECKOJIBKO
«KPYTJIBIX CTOJIOB» CO CTyJIEHTaMH Pa3HbIX KYypCOB,
Ha KOTOPBIX OpraHW3allMOHHAS KyJIbTypa TOMCKOro
nonuTexuuueckoro yuusepcurera (TIIY) obcyxna-
Jlach Kak B CBOOOAHOM (opmMaTte, Tak U B popMaTe BO-
npocHuKa. «Kpyribie cTonbDy MoKa3ain aJeKBaTHOE
BOCTIPUSITHE alallTUPOBAHHOI'O BOIIPOCHUKA CTYIICH-
tamu. Cpenu ctyneHToB OakanaBpuata (1, 4 xypc)
u maructparypsl TITY, oOydaromuxcs mo ouaHOM dop-
Me, Op1T0 pactpoctpaneno 2000 anker (Bcero B TITY
o ouHoi hopme B 2016 1. 0O6yganocs 9944 crynenra).
K oxonuatenpHOI 00paboTke ObLTO IPUHATO 1762 an-
ketsl. CtyneHTsl 1 u 4 KypcoB OakanaBpuaTa OBLITH
BKJIFOYCHBI B BBIOOPKY JIJISI TOT'O, YTOOBI TOCMOTPETh,
W3MEHSEeTCA JIU BIWSHUE OpPTaHW3aLMOHHON KYJIb-
TYpbl YHHBEPCUTETA Ha CTYIECHTOB B 3aBUCUMOCTH
OT BPEMEHH WX HaxXOXKJCHHUs B yHUBepcuTeTe. UTO
KacaeTcsi MarucTpaHTOB, TO IOMUMO TOH K€ e,
MPEeANOIarasoch IOCMOTPETh, KaK BIHSIET Ha BOC-
MPHUATHE OPTaHU3aLMOHHON KYJIBTYPhl CTYJCHTAMU
0oJiee BBICOKMI U Ka4YeCTBEHHO HOBBII yPOBEHb 00-
yUeHHUSI.

Bo Bpems nmpoBeaeHus UCCleOBaHUS B CTPYK-
type TIIY Obu10 ceMb HaydHO-00pa30BaTEIIHHBIX
HHCTUTYTOB, U3 KOTOPBIX 6 OCYLIECTBISAIN O00yue-
HUE WH)XCHEPHBIM CIELMAIBHOCTSAM U OIUH MHCTH-
TyT—HWHCTUTYT COLIMAIbHO-TyMAHUTAPHBIX TEXHOJIO-
ruii (MCI'T) — oOydeHue 1Mo TAKUM CIIeITHATIBHOCTSIM,
KaK SKOHOMHUKA, MEHEI)KMEHT, MapKEeTHHT, yIpaBJe-
HUE MIePCOHAJIOM, MPEAPUHIMATEIbCTBO, COIHAIb-
Has paboTa, Typu3M, pU3nUecKas KyJIbTypa H CIOpT
U T.10.

Ha puc. 1 npuBeneHbsl opranu3zaliuoHHbIE TPO-
¢UIM CTYACHTOB (CIIOIIHBIC JTMHUHU — TEKYILee CO-
CTOSIHUE, MyHKTHPHBIE — )KEJTAEMOE COCTOSHHUE).
W3 pucynka cienyer, 4To, 10 MHEHHUIO OOJIBIINHCTBA
ONPOLICHHBIX CTYJCHTOB, OpPraHU3al[MOHHAS KYJIb-
Typa TIIYV B TekylemM cOCTOSHUN UMEET aKLEHTHI
Ha uepapxuu U KoHKypeHuuu (okono 30 u 27 nyH-
KTOB COOTBETCTBEHHO). IHBIMU CIIOBaMM, YHUBEPCH-
TET, 10 MHEHUIO CTYJECHTOB, OPUEHTUPOBAH Ha JKECT-
KyI0 KOHKYPEHTHYI0 O0pBOY, Kak BO BHEITHEH cpere,
TaK U BHYTpHU caMoro ce0s. Ilpu 3ToM 0CHOBHBIMU
HHCTPYMEHTAMHU TOOEIbI B 3TOW OOpb0E SBISIOTCA
BBICOKas CTENEHb (hopMain3aluu U CTPYKTYpPHUPO-
BaHMS JIEATEIbHOCTH U )KECTKUM KOHTPOIb. Takoi
B3IJISIJI COOTBETCTBYET PEAIBHOCTH, MOCKOJbKY TITY
ABJSETCS y4aCTHUKOM rporpammel 5—100, a agmu-
HHUCTpALMU YHUBEpPCHUTETA BHEAPHIA AJSA COTPYI-
HUKOB 3QPEKTUBHBIA KOHTPAKT B CAMOM JKECTKOM
u GopManbHOM ero Buie. B jxemaeMoM cocTtosiHuM
OpraHu3alMOHHAas KYJIbTypa YHUBEPCUTETA BHIMT-
Csl CTYJCHTaM MPAaKTHYECKU pPaBHOMEPHOM. PasHuna
MEXK]ly OPraHU3aUOHHBIMU MPO(UIISIMH B TEKYLIEM
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OpraH n3aumMoHHas KynbTypa By3a

Wepapxus Wepapxus

Cemba KoHkypeHuusa Cembsa

ApxokpaTtus

CTyIeHTHl | kypca

ApxokpaTtusa

CTYZEHTHI 4 Kypca

Wepapxus

KoHkypeHuusa Cembsi KoHkypeHuus

Apnxokpartus

MarucCTpaHThbI

Puc. 1. OpraHunsaumoHHblie npodunu ctyaeHTos TIY
Fig. 1. Organizational profiles of TPU students

1 KEeJaeMOM COCTOSIHMAX HEBEJHMKa, 4YTO TOBOPUT
00 OTCYTCTBHH y CTYACHTOB KEJIaHUs YBUACTH Ka-
KHe-1100 U3MEHEHHUs B yHUBepcuTeTe. Bo3MoxkHO,
YTO 3TO MPOUCXOJUT BCIACICTBHE UX HEIOCTATOYHOM
OCBEIOMJICHHOCTH O IIPOUCXOASIIIUX B YHUBEPCUTETE
npoueccax. OpraHu3allMOHHbIC TPOYUIN HHCTUTY-
TOB NIPAKTUYECKH COBIAJAIOT, YTO CBUICTEILCTBYET
00 OTHOPOTHOCTH OpraHU3AMMOHHON KYIBTYpsI TITY,
TO €CTh 00 OTCYTCTBHH CIICIH(PUICCKUX CYOKYIBTYP
B Pa3HBIX MHCTUTYyTax. VICKIIOUEHUEM SIBISETCS
WHCTUTYT conMaibHO-I'yMaHUTAPHBIX TEXHOIOTHH,
OpraHu3alMOHHbIC TPO(UIN CTYJACHTOB KOTOPOTO
TIPUBE/IEHBI Ha pUC. 2.

Cornacno puc. 2, ctyaents! 1 kypca UCI'T B Te-
KYILIEM COCTOSSHUM BUJAT OPraHU3al[MOHHYIO KYJIb-
Typy TIIY nporuBOopeuuBoOil, 4TO CleAyeT U3 Cy-
HIECTBEHHBIX U OJMHAKOBBIX aKICHTOB Ha KYJbTY-
pax HepapXHM U aIXOKpaTUH, KOTOPBIE IO CMBICTY
Metona OCAI sBnsitoTes npotuBomnoioxkHbiMu. K 4
KypCy 3TO BOCIpUATHE ucyesaet, u cryaeHTsl UCI'T
BOCIIPUHUMAIOT OPraHU3aLUOHHYI0 KyabTypy TIIY
TaK K€, KaK U CTYIEHTbl HH)KEHEPHBIX HHCTUTYTOB.
Maructpantsl UCI'T nosnaratoT, 4TO OpraHu3aliu-
onHas kynsTypa TIIY B HacTtosmee BpeMs dop-
MYJIUPYETCsl B AOCTATOYHO >KECTKOW Hepapxude-
CKU-PBIHOYHOW MapagurMe: akIeHTHl B 33 MyHKTa

Wepapxus

Cembs KoHkypeHuus Cembs

—50
Apxokpartus

crynentsl 1 kypca UCT'T

Wepapxus

Apxokpatua

cryneHTs 4 kypca UCI'T

Ha WepapXuu U B 32 MyHKTA HA aAXOKPATHUH. DTH
AKIICHTHI BBINIC, YeM y CTYACHTOB WHXKCHEPHBIX
WHCTUTYTOB. UTO KacaeTcs KeTaeMOTO COCTOSHUS,
10 31ech ctyaeHTH UCI'T, cornamasich ¢ akIieHTOM
Ha KOHKYPEHIIUHU, JEMOHCTPUPYIOT SBHO BBIPAKCH-
HOE CTPEMJICHHE K CHUXXCHUIO OPTaHU30BAHHOCTHU
xku3au TIIY (ymensmenue uepapxuu ¢ 33 go 21
MYHKTA) C OJJHOBPEMCHHBIM yBEIIMUYCHUEM JPYIKe-
CTBEHHOCTHU YHUBEPCUTETA K CBOUM uJieHaMm (yBe-
JTUYEHHE CeMEHHON KyIbTYpHI ¢ 19 10 25 MyHKTOB)
Y TBOPYECKOW COCTAaBIISIONICH JesTeNbHOCTH (yBe-
JIWYeHUe aIXOKpaTtuu ¢ 16 10 25 mMyHKTOB).

Pazuuua Bo B3rasigax crynentoB UCI'T u cry-
JIEHTOB TEXHUYECKUX CIENHAITHHOCTEH Ha OpraHu-
3aI[MOHHYIO KYJIBTYPY YHUBEPCUTETA, CKOPEE BCETO,
OTpaXkaeT Pa3HUITy TYMaHHTapHOTO — 0ojiee cBOOOI-
HOTO, WHANBUIYaJIbHO-OPHEHTHPOBAHHOTO — U TEX-
HHYECKOTO — 00Jiee YIOPSA0YCHHOTO U (POpMaTH30-
BaHHOTO 00pa3za MBIIUICHUSA. DTO MOATBEPKIACTCS
TEM, YTO OpPraHU3aIMOHHBIC MPOQUITH IIPEroIaBaTe-
neit UCT'T cxomgHbIM 00pa3oM OTJIMYAIOTCS OT Opra-
HU3AIMOHHBIX MPOQUIIeH MpernoaaBaresicii TeXHu4e-
CKUX MHCTUTYTOB [38].

B cooTBeTCcTBUU € LIENAMU JAHHOTO HCCIEIO0-
BaHUs MPEACTABISICT UHTEPEC CPABHCHUE OPTraHU-
3alMOHHBIX MPOQUIICH CTYACHTOB, MPUBEICHHBIX

Wepapxus

KoHkypeHuus CeMmbs KoHkypeHuus

Apxokpatus

maructpanTsl UCI'T

Puc. 2. OprannsaunoHHsle npodpunu ctygentos ACITT TMY
Fig. 2. Organizational profiles of the students of TPU Institute for Socio-Humanitarian Technologies
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MywHbix B. A.

Wepapxus

Wepapxus

Cembs KoHkypeHuus Cembs

~50

Apxokpatusa

2001 r. 2007 .

CpaBHEHMe BOCNpUATUA OpFaHMSaLIMOHHOI;l KynbTypbl YHUBepcuTeTa

Apxokpatusa

Wepapxusa

|50
140

KoHkypeHuus Cembsi KoHkypeHuus

—50

ApxokpaTtusa

2016 T.

Puc. 3. OpranmsaunoHHble npocdunu npenogasatenen n agMmmHuctTpatopos TITY
Fig. 3. Organizational profiles of the TPU academics and administrators

Ha puc. 1 1 2, ¢ Oprauu3auMOHHBIMU TpOodHIIMU
npenogasareneit TITV.

Ha puc. 3 nokazanbsl opraHu3aliMOHHBIE TPODU-
1Y npenonasatenei U aamuauctparopos TIIY [38,
39], nony4eHHbIe B pa3inuuHblie rojbl. M3 cpaBHEHUS
pucyHKOB 1 M 3 BUJHO, YTO OpraHU3ALMOHHBIE ITPO-
(¢unm CTYIEHTOB U IpernojaBaTeiieil B LeJIOM OYeHb
MIOXO0XH, HO y IIpernojaaBaTesiell CHIIbHEE BbIPakeH
aKIeHT Ha uepapxun. CxokecTs Mpoduiieit moa-
TBEP)KJIAET BBIABUHYTOE BBIIIIE TOJOKEHUE O TOM,
YTO TMIOCTOSHHBIA COCTaB YHHBEpPCUTETA (TIpernoaaBa-
Tenu) obsafaeT CUIIBHONW KYJIbTYypOi, KOTOPYIO OH
HaBS3BIBACT IEPEMEHHOMY COCTaBY (CTyJeHTaM). ITO
JIOJI’KHO 3aCTaBUTh PYKOBOJICTBO U IMpernojaBaTeseit
YHUBEpPCHUTETa 00paTUTh 0cob0e BHUMAaHUE Ha COO-
CTBEHHYIO OPTaHU3aIllHOHHYIO KYJIBTYPY, TIOCKOIbKY
3Ta KyJbTypa TPaHCIUPYETCs Yepe3 BBIMTYCKHHKOB
By3a B O0IIECTBO U FOCYIapCTBO, ICHHOCTH KOTOPBIX
CTaHOBSITCA UMEHHO TAKMMH, KAKUMU OHH ObUIN TIPH-
BUTBI CTYJICHTaM BO BpeMsl O0yUCHHSL.

HHTepecHO U BaXHO OTMETHUTh, YTO puUcC. 3 ae-
MOHCTPHUPYET TAK)KE POCT HEPAPXUUCCKOM KyJIBTYPBI
B yHUBepcuTeTe. M3 mpuBenenHoro B [15] onucanus
ATOMW KYJBTYPHI CIIEIYET, UTO OHA B OOJBIIEH cTe-
[ICHY HaIpaBJIeHa Ha COXPaHEHHE CYIIECTBYIOLIETO
MTOJIOKEHH I, Ha UCIIOTHUTENPHOCTH, a4 HE Ha M3Me-
HEHUsI U TBOPYECTBO, KOTOPBIE SBIISIIOTCS KPUTHYE-
CKH Ba)XHBIMU [l YHUBEPCUTETA B COBPEMEHHYIO
TypOyJIeHTHY0 31I0XYy. B Mepapxuueckoil KyiabType
MpaBa U OTBETCTBEHHOCTh COCPEJOTOUYEHBI HaA ca-
MOM BEpXY HepapXxuu, HOBALMH K€, MPUILIEAIINEC
CHHU3Y, HE MPUBETCTBYIOTCS, BHEAPSIOTCS TOJIBKO
T€ W3 HUX, KOTOpPBIE UAYT C CAMOI'0 Bepxa uepap-
XHUU UJIU N0 KpaitHell Mepe 0100peHbl Ha 3TOM Bep-
xy. Takoe monoKeHNE HENb3sI CYUTATh HOPMaJIbHBIM
B YHHUBEPCUTETE, KOTOPBIH 110 ONPECTICHUIO JOJIKECH
MOCTOSIHHO T€HEPUPOBATh KaK MOYXKHO OOJIbILIEe KO-
JIU4YecTBO MHHOBaU M. bosee Toro, pocT uepapxuye-
CKOH COCTaBJISIFOLLEH B OPraHU3allMOHHON KYJIBType
BY30B IIPUBOAUT K POCTY HEPAPXUYHOCTH O0IIECTBA
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U TOCYJapCTBa B COOTBETCTBUU CO CIACIAHHBIM BBI-
1I€ BBIBOJIOM O TPAHCISALMU 3TON KYJIbTYPbI U3 YHHU-
BEPCUTETOB B O0IIECTRBO.

Kaxk 651510 ycranoBieno B pabore [10], opranu-
3anMoHHas Kynbrypa TIIV sBiseTcs THIUYHOMN JJ1d
POCCUHCKHUX TEXHUYECKUX BY30B. [To3TOMY MOXHO
MPEATON0KHUTh: TOA00HAS CUTyaIusi CBOWCTBEH-
Ha BCEM JTHUM BYy3aM, UYTO MOXET CIIYKUThH OJHOU
W3 MPUYUH TEXHUYECKOTO U TEXHOJIOTUUECKOTO OT-
craBanus Poccum.

J1d mpoBepKU 3TUX NONOKEHU I MPEACTABISAETCS
1esecoo0pa3HbIM MPOBENICHHUE IUPOKOTr0 UCCIIeI0Ba-
HUS OPraHU3aALUOHHON KYJIBTYpPBl BCEX POCCUMCKUX
BY30B, B TOM YHCJIE KJIACCUUYECKUX U T'yMaHUTAPHBIX
YHHUBEPCUTETOB.
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